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It’s time to start making better choices. 


Visit Betterchoice.ca 


and explore the issues below to find solutions that work for you, and the economy. 
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RETIREMENT HEALTH CHILD GOOD 
SECURITY CARE CARE JOBS 


11 million The federal 4in5 Nearly 1 million 
Canadians government is cutting Canadian children Canadians 
do not have $36 BILLION under age 6 don’t have have to juggle 

a workplace in health care access to a regulated multiple jobs to 
pension plan. transfers. child care space. make ends meet. 


Let's choose to help There isa Access to child care Let’s bring back 
people retire with dignity. better choice. can boost the economy. full-time jobs. 
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THE OSHAWORKER 


A Political Call To Arms! 


THE RECENT LOSS OF 1,000 GOOD JOBS IN GM OSHAWA 
and the resulting 5,000 to 7,000 jobs that will be lost in our 
community must send a clear message to the residents of 
Durham Region and Ontario. The Federal Conservative Gov- 
ernment does not care about your jobs or our community! 

The Federal Conservatives and Provincial Liberals were 
the largest single shareholders of GM stock and appointed a 
member on the Board of Directors of GM. The Union under- 
stood that governments would eventually sell the stock but 
Unifor made a request for the government to hold the stock 
until a product was allocated to GM Oshawa and use the 
Board member at GM to push for product in Oshawa. That 
is a reasonable request and makes sense for all taxpayers. 

The decision made by the Federal Conservatives to sell the 
stock when they did is truly absurd! 

The Federal government made no effort to use their GM 
Board member to influence product to Oshawa. Colin Car- 
rie, the MP for Oshawa, told the Oshawa Express on Dec. 
17, 2014: “In this very unique situation, the Canadian Gov- 
ernment is not in the business of running an automotive 
company, these are private companies.” Now Colin seems 
like a nice person, but he failed to stand up for the people of 
Oshawa when we needed him most. Perhaps Colin's full-time 
home in Stittsville, outside of Ottawa, has clouded his loyalty 
to Oshawa. On the same day Unifor released the economic 
report from the Centre for Spatial Economics on the damage 
to Oshawa and Ontario if GM closed its doors, Colin Carrie 
sent out a taxpayer-paid attack on Unions! Our members and 
the residents of Oshawa know that our Union and any gov- 
ernment will have differences, but we must unite on issues 
that benefit our community. Colin Carrie and the Federal Con- 
servative Government failed miserably! 

| have made every effort to work with politicians from every 
political party but there comes a time when you have to call 
a poor performer, what he is... unacceptable! 


Colin Carrie’s boss Ste- 
phen Harper sold the GM 
stock at a loss of over $3 bil- 
lion taxpayer dollars while he 
handed over $2 billion a year 
to the richest 15 per cent of 
Canadians. Why? 

The Business Development Bank of Canada recently loaned 
over $500 million to Volkswagen who builds in the Southern 
USA and Mexico but does not build in Canada? Why? 


So What's Next? Time For A Change! 


In spite of my best efforts to work with Colin Carrie and the 
Harper Conservatives, it is clear their decisions hurt Oshawa. 
There is an election on Oct. 19 in Canada and a clear mes- 
sage must be sent. Working people in Canada matter and 
the people of Oshawa need support from representatives, not 
neglect! The outcome of this election will define the future for 
Canada! Canadians will either build a strong proud country 
that enables working people to live in dignity or we will have 
a Conservative government who rewards corporations and 
rich Canadians. 

| am asking the members of our Union to talk to their fam- 
ilies, friends and neighbours about this important decision 
and the absurd decisions that have disadvantaged the resi- 
dents of Oshawa. 

The Unifor National Union supports an ABC platform 
(Anyone But Conservative) in the next election and we will 
be communicating the best way to beat the Conservatives to 
our members. 

Political success is based on fundraising and the hard work 
of volunteers and we will need both. 

The next choice of government will affect the lives of our 
families and our grandchildren. We all deserve better! 


Ron 


Svajlenko 


Unifor Local 222 
President 


Give The Gift Of Life! 


You Can Now Register Online! 


Please visit www.beadonor.ca 
and follow the instructions. 


For more information, 


Trillium 


Gift Of Life 
Network 


please call Trillium Gift of Life at 1-800-263-2833 


or Phil Goodwin at 905-925-5627. 
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Ontario’s Organ and Tissue 
Donation Agency 
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Seniority Determining Measure 
As Movement Starts 
Throughout Flex 


GM Oshawa Plant Population (as of May 14) 


PRODUCTION 

B Active: 2,931 (includes 64 Trades 
working in Production 
and 531 SWEs) 

m SVR: 40 

@ Layoff: 20 (CIC status) 

LOA: al 

BSS&A: 142 

B Total = 3,154 


SKILLED TRADES 
B® Active: 383 
BLayoff: 99 (includes 
35 on the street 
and 64 in 
Production) 
BLOA 4 
BSSA: 13 
@ Total = 499 


ON APRIL 23, THE COMPANY 
announced the third shift reduction, 
as well as the de-rate in the Flex Plant. 
This did not come as a Surprise, as the 
transfer of the Camaro build to Mich- 
igan was announced over a year ago. 
The Company issued 1,000 layoff 


notices in accordance with the Ontario 
Employment Standards Act, as this is 
how many jobs could be lost. Receiving 
a layoff notice does not mean that you 
will be laid off. 

Over 1,600 Production members and 
380 Skilled Trades members were sent 
retirement incentive letters. 

Hopefully the take rate of the incen- 
tives will offset the job loss and in return 
keep our junior members working. 

We anticipate a huge amount of 
movement of our members through- 
out our facility, as a result of the future 
retirements and the de-rate. Most if not 
all jobs in the Flex Plant will be affected 
in some way. 

The Shop Committee has been 
meeting with the Company to make 
sure seniority is the determining meas- 
ure for both on-shift job opening and 
members moving to swing shift as a 
result of the third shift being reduced. 


We will continue to bring you infor- 
mation through in-plant updates on 
a regular basis, as we transition from 
three to two shifts. 

The Shop Committee will continue 
to meet with the Company and explore 
all opportunities to bring future prod- 
uct into our facility. | am confident that 
we will succeed in Oshawa but we will 
have a lot of hard work ahead of us. We 
all know that when it comes to quality 
and productivity that we are as good as 
any facility worldwide. More important, 
our hourly cost is at par or better than 
our American counterpart. The Can- 
adian dollar is hovering at the 80 cent 
mark compared to the U.S. dollar and 
is forecast to stay in that range. Most 
economists are predicting this is where 
our dollar should be, as it has averaged 
at that rate over the last 30 years. 

Most of the big auto makers are 
investing millions, if not billions, of dol- 
lars on operations in Mexico. This is 
not from their pursuit of quality or pro- 
ductivity, it is a direct result of taking 
advantage of NAFTA and exploiting a 
developing country where their work- 
ers are paid a pittance. Mexico has 
some of the weakest environmental 


Greg Moffatt 


GM Shop Committee Chairperson 


laws and virtually no labour standards 
or health and safety laws. This is simply 
a case of corporate greed, as the cost of 
the vehicles that are made in Mexico is 
certainly not reflected in the price tag. 

As workers, we will never be able 
to compete nor should we have to 
compete with countries like Mexico. 
| believe if both the federal and prov- 
incial governments get involved by 
supporting our industry, we will be able 
to continue a strong tradition of build- 
ing vehicles in the City of Oshawa. They 
cannot afford to sit on the sidelines and 
watch our industry leave our country, 
as we all know the ramifications of that 
action. They must be a key player in the 
game for our industry to survive. 

Representatives of both levels of 
government were certainly out front 
and centre in the press at the end of 
April, when GM announced 100 engin- 
eering jobs in Oshawa. Hopefully, they 
will show the same conviction in find- 
ing solutions to bringing more product 
to our manufacturing plant and restor- 
ing the hundreds of jobs that have left 
the Oshawa facility. 

In closing, as this is the last issue of 
the Oshaworker prior to the summer 
vacation period, | would like to wish 
everyone a safe and enjoyable time 
with their families. 

As always, | can be reached at 
905-644-2480 and by email at greg. 
moffatt@gm.com.%* 


© Support The United Way © 
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WE HAVE SEEN MANY OF OUR FRIENDS AND MEMBERS 
retire in the last few years and are going to see a great many 
more retire before the end of this year. | would like to thank 
our retiring members for the support they have shown to our 
Local over the many years. | congratulate each and every one 
of you on your retirement and wish you the best in your next 
chapter of life. May you all remain healthy, live long and enjoy 
your retirement. 

It's interesting (and very disturbing at the same time) to 
watch the spin some bankers and the very wealthy right 
wing are putting on these days. They try to make excuses for 
stagnating wages, the lack of job creation, the increasing gap 
between low and high paying jobs plus the fact that the cost 
of living is increasing faster than the average income, when 
it's all really for their own personal gain. The CIBC says the 
damage caused to full-time employment during each reces- 
sion since the 1990s was in many ways permanent. That is, 
full-time job creation was unable to accelerate fast enough 
during the recovery to recover lost ground. More people are 
working part time instead of full time, more people are self- 
employed instead of having secure employment and more are 
in low wage jobs. 

What a bunch of B.S. It sure doesn’t take an extremely 
overpaid banker or right-wing politician to tell us that the 
average Canadians wage and spending power has steadily 
decreased in the last 20 years. What it does take is an honest 
person who doesn't have their own self-serving interests in 
mind at the expense of the majority. 


UNIFOR LOCAL 222 IS AN AMALGAMATED LOCAL 
MADE UP OF THE FOLLOWING UNITS: 


General Motors of Canada St. Marys Cement Minacs 
(Oshawa) (Bowmanville) (Oshawa) 
Logistics In Motion (Ajax) GDI Services (Canada) Hanson Pressure Pipe 
Durham Region Transit (Oshawa/Whitby) (Uxbridge) 
Lear Corporation (Whitby) Trentway-Wagar Transit Kerr Industries (Oshawa) 
Johnson Controls (Whitby) (Whitby) 
CEVA Logistics Supplier Park = City-Wide Taxi (Oshawa) 
(Oshawa) AGS Automotive (Oshawa) 


syncreon Supplier Park Mills Motors Buick GMC 
(Oshawa) (Oshawa) 


Auto Warehousing Canada Pilkington Glass (Whitby) 


(Oshawa) 

syncreon automotive Roy Nichols Motors (Courtice) 
(Oshawa) 

Armada Toolworks (Lindsay) 


Woodbridge Foam (Whitby) 


Columbus McKinnon 
(Cobourg) 


Auto Warehousing 
Supplier Park 
(Oshawa) 


Abednego Environmental 
(Oshawa) 


The Student Association at 
Durham College and UOIT 
(Oshawa/Whitby) 


Jones Lang LaSalle (Oshawa) 


Mercedes-Benz Durham 
(Whitby) 


EXECUTIVE BOARD 
President - Ron Svajlenko Board Members At Large 
Financial Secretary - Dale Millson Tom Laughlin (Logistics In Motion) 


ct fi ‘ _ Mi Scott Bateman (Lear Corporation) 
First Vice President Mike Munce John Johnson (Durham Region Transit) 
Second Vice President - Ted Lawrence 


Fred Luke (CEVA Logistics) 
Recording Secretary - Jesse Forbes 


Dean Baumhauer (Johnson Controls) 
Sergeant-At-Arms - Wayne Andrus Board Member At Large (Balance of Local) - 
Guide - Phil Goodwin 


Kevin Kent 
Trustees 


Female Board Member At Large - Lynn Ross 
Colin James m@ Barry Grills m Teri MacDonald Retirees’ Representative - John Redko 
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Trust And Supp 
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ort Your Union 


A news message or history 
lesson for some of the right wing 
spin masters, you only have to 
look back in history to see that 
the steady decline in the middle 
class spending power goes hand 
in hand with the first signing and implication of unfair trade 
agreements. Union leaders at the time predicted and warned 
of the devastation said signed agreements would cause our 
country and especially warned of the damage to the less for- 
tunate, low and middle income earners in our society, while 
at the same time greatly expanding the wealth of a very few. 

Our union leaders at the time were 100 per cent correct in 
predicting the outcome of signing unfair trade agreements. 
Union leaders at the time were looking out for the best inter- 
ests of their members and society in whole, while right wing 
politicians, wealthy bankers and corporate leaders were look- 
ing out for their own personal well-being or some might say 
looking out for their own greed. At the same time, through 
their ownership of most media outlets, they were convincing 
a majority of Canadians that free trade agreements were to 
the benefit of all. 

| believe that history has taught us all a lesson on who we 
should be trusting and not go blindly believing the precon- 
ceived notion that media outlets are giving us an honest and 
unbiased account of all the facts. 

Trust and support your Union. We are here to fight for your 
benefit and society as a whole not the one percenters.# 


Dale 
Millson 


Unifor 

Local 222 
Financial 
Secretary 
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481,069.12 
448,072.33 


32,996.79 


Total Receipts ............$ 


Total Expenses. ........... 


Surplus (Deficit) .........$ 


Unifor Local 222 
Balance Sheet as at March 31, 2015 


ASSETS 

CURRENT ASSETS 

Bari isdstesctirwcee cuaaatnicestaratisad ate 1,950,195.16 
Deposit - AWCU vieececcscecscssesseseseseseeees 2,630,214.42 


Accounts Receivables ain 336,738.36 
Prepaid Expenses ......::cccceeeeeeeeees as (37,184.64) 
TOTAL CURRENT ASSETS ................0c.ccccceeeeees 4,879,963.30 
Fixed Assets 

ANG 5 sis orci ccecess santesaiastacadnceatssannacesdeaviuvecdesaasanavitestnanedas 615,195.00 
BUI GINGS: caxcces ssesdannneessamnaccensvaneanntsnaundunnaevinsyysaedeannnpinerte 1,823,815.61 
Total: Fixed ASSets .............0cccccccccccscceceseesseeeees 2,439,010.61 
TOTAL ASSETS $7,318,973.91 
LIABILITIES 

CURRENT LIABILITIES 

ACCOUNTS! Payable ivi. ssccsecaiscedhst ince siaxbheceiaeencnitandassdniasieenens 306,592.45 
AcGrUed Lia bilities iiss sssctaecaieartetecvensndccciaentavedvansstieutendnest 538,093.31 
WaCatOm: PAV aD lO ariscisa ics decutircsetacuabahiacdanicdareasetuunseeccaivarenes (226.03) 
UL Payable. .icacecsincacecniecamnrenceseinvedstececanceee (94.17) 

EPP Payable. seuestscesanaeceacsgues demande ss sseceners (166.32) 

Income Tax Payable........ccccccceeeeeeseseeeeeeeees (2,446.02) 

Receiver General Payable... (2,706.51) 
EHT Payable... (61,636.38) 
Union Dues Payable... 228.19 
AW WU sississsiacccrsncrnn 1,856.40 
Family Support ...... 2,978.86 
Charitable Deductions.. 3,783.91 
WSIB (Payable. scccccvcacssncsacaceceaasdsssndaineasancatannabencsstvwadedeees (46,560.10) 
Due: re: Duplate. COUNCH FUN sisceciceisecctecaicdeersnesecettcrsiwes (585.19) 
Retired Mambers’ Fund 117,043.27 
Recreation Fund........ “a (817.90) 
Lear Whitby Adjustme 232,630.48 
TOTAL CURRENT LIABILITIEG...............0..0.00.. 1,090,674.76 
TOTAL LIABILITIES.................cccccccccccceseseeseeeees $1,090,674.76 
EQUITY 

NET ASSETS 

INGE-ASSEES) seicacaiaunstieseunes tatien cent svdaanieavaniinaunaea te ccabeatonents 6,124,461.22 
SUIPIUS si ceinstncs sisnes cndssies netcncaseztcndateced ehuveanamnsraadeteenieadeede 103,837.93 
TOTAL NET ASSETS ......0.......ccccccccccceeeeseeteeeees 6,228,299.15 
TOTAL, EQUITY. iscsi iscsi sccesssvssciss cas acceadnssahesies cbincaeae $6,228,299.15 
TOTAL LIABILITIES AND EQUITY .............0..... $7,318,973.91 
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Financial Report Covering 
et The Month Of March, 2015 


Unifor Local 222: 
Income Statement March 1 - 31, 2015 


REVENUE 

INCOME 

Membership: DUGS ios. vanities enema stent couiiceresitaanasseteavosavedini ne 457,192.29 

IMIGIALONS sate ci cesetereteniveacesnatinededetaneadvcdinsucndudetadenunenccdssnce 960.00 

ASSESSMEN siciiciie ccnseccieacsstanceievetedencsdec serenade tencandcctarenens 0.00 

Oshawa Area Skilled Trades........:::ccceccetceeeeeeeeeeeeeeeeeaeenees 121.68 

S.U;B: RECCIPUS ivi ccc casiennedtesieeisesas deencertulasiinareesaveened satin 0.00 

Halli MAaINEGNANCE...:.2esecencccrssancinetacesancnstissatiestenedunaneessane 2,533.25 

TATERESE INCOME exc vcncctinucsssanenaaaaesvneddancwasamcnaacedeaneadienes 0.00 

Staff Wages: RECOVENES  wwisccnsavicsncendeinnetcnceicacveeseasanenndedsiansts 1,649.40 

SPONSOMS PS eres secs sc caicncdastasSnavade su aaineneieesieanenccectenceteemaaty 0.00 

OSH AWORK ER acc iiiatatecaeaadilavtesedvuiinesivtannedeeeeecvesdicanetaedeunsned 12,187.50 

REGKEACIOMircstiane seat aiagactauie vagumasascatenrenvane Sususentasclsandeielcuss 225.00 

ROME sedan cuvinas ics aaa incobiavextictyavannud davadueanessbyandatareuseeenmeuatinies 6,200.00 

Soft: DrinkS and VENGING secccdassitesins seevaeecewdaknenencnes aawendeaiciat 0.00 

Tele phome: INCOME iviesisc cciidcwicatssstueseccedesueutessieceveerseesivaxezads 0.00 

TOTAL REVENUE................00..cccccccccccseeesseesstseeeeees $ 481,069.12 

EXPENSES 

OFFICE AND BUILDING 

Employee: Salaries isi: caiicssertdecuessectecnsacerisicsiaersedsavensedsesins 70,213.17 

ULEXP@NS@: cist tncechdcnusarnncnatiacsnetercsanenessse 6,393.67 

CPP EXPONS iiiccneseicecscetseiecisrcneseracestecctasnis e 4,121.63 

WSIB EXPCNS@ ss idesncchasthvetatesnctaiecwlysuntancie 0.00 

ERUIMEXDENSE feiss sets cosncuiechaumeatschacnaanasiven’ 0.00 

OM Er BENG isa a ceiccasacsntseavvnendiccntaadecasssins 15,299.75 

Employee Benefits and INSUraNnce........cccseeeeeeeeeeeeeeeeeeeeaaee 25,815.05 

HalIEXPGnS@Sicccncuiatcecaclitivedvedisacabesuaedicatyanassnadeitdaiamenes 0.00 

TMVSU ANGE cies siesta crake cwuaverapenaaner deepacaiadeanaaveaseeetiamdienetoas (324.00) 

Building: MainteManCe vacissiccccsceeesessiccwacarcsidsieassneesdesuesdessil 18,282.98 

ROLY TAXCS iocnci cctsscsemcrcncaamencnesieenieawsentnincndacstecenuuavndeseds 1,000.00 

TOG DHOM Cscicsescieesseseevbertetaened decsavecencariaecndhaeyeenetiabdaretede 1,732.26 

Office Supplies and General Expenses .........:sceeeeeeeeeeeeeeeees 18,999.45 

OMICEFS! EXDENSOS re osseskicigccadedivnc ned esavavendseaieete cee edecteacersas 2,415.40 

Payroll services and bank ChargeS........:sccceceeeeeteeeeeeeeaeeeeee 289.31 

PFOESSIONAl feccctevccccseuvatsncsretsve ti eaaveautvetishserventetesvereciessice 11,173.52 

Total Office and Building..............00... ce 149,597.14 

ORGANIZATIONAL 

Per Capita - Ontario Federation of Labour... 4,614.00 

Per Capita - Durham Labour Council.......... 1,408.00 

Per Capita - Lindsay Labour Council........... 63.00 

Per Capita - Unifor Assessment.........0::00 204,984.00 

Per Capita - Special Assessments .............5 75.00 

Per Capita - Unifor Council.........:: cee 4,965.00 

Total: Per Capital oii civevcsewetomenctei ieee 216,109.00 

Lost Time: Wages and Benefits 16,102.10 

Lost Time Expenses M& E &H 

Lost Time Expenses Hotels.........:::::cceeeee 509.39 

Lost Time: EXpenS€S.. ccicecscncsiacetetenenercncasncesadetieteneataencesnen 3,397.70 

Miscellaneous Election COSts........:ccccceceesseseeeeeeeeateeeeeeeeaaee 0.00 

EQUCAU OM excises mcsteaiestamersudasmcaensdatestanevignencesenbentindeees (5,887.30) 

Advertising & Promotions ........:::ccceeeeseeeeeeeeeeeeeeeeeeeneeeeeeees 8,023.00 

InVeEStors: GroOUP ThUStictcecescicscsieccarseceanssenescetetetencedaiicnees 5,393.00 

Oshaworker — Printing ......0..ccccesseseeeeeeeeeees 30,284.00 

Oshaworker — POStage......cccceeesseeeeeeeeeeeeees 25,703.52 

Total OShawonke rain tisecci cascades da eenceesaatvarnddvadedeeaneaene ts 55,987.52 

PIC CS sides easedtcevan etcekenasasistasiiaivetsiveceteihinsearannatedvecadiaatese 59.52 

PUDIICIEY ctccd cccncccncasrinadicacactetontsdedenecuvesniinonidestadebuedacndtnas 0.00 

RECFEAT OM issccceescicetscnncctecsancnie sed sisteccesereseveneedectecetice reas 225.00 

SUIKG FUNG ctsnceeiceted qaeacaetctiniecsieestceandiceaseaianstndehapenceasanen 0.00 

Welfare: and! Donations i cccciiccivcrisscavecedasiseieancecetecctedsasitne (934.35) 

SKilled! WAGGS is sisicccssexecenatedsacacevenesaeendyedsasatacedecstueeacecanens 0.00 

Total Organizational .......0.......0 cece 298,475.19 

TOTAL EXPENSES: eisiisisicccccitvetistecinsestcodeestens $ 448,072.33 

NET INCOME vicsccccicssstesscecacreeceesccccsnpsiniiieenete $ 32,996.79 
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JCI Announces More Down Weeks At Doors 


WITH GMX 352 VOLUMES DROP- 
ping to a daily average of 227 vehicles/ 
day between July 20 and Sept. 21 (at 
which time 352 volumes return to a 
daily average of 447 vehicles), JCI has 
announced four additional down weeks 
at the Doors Plant (weeks of July 20, 
July 27, Aug 17, Aug. 31). These low 
numbers are due to the GM de-rate 
and consistent low sales. 

Please note: General Motors has not 
scheduled additional down weeks. GM 
Oshawa Consolidation plant will only 
be down for vacation shutdown the first 
two weeks of July. For the balance of the 
down weeks listed above, GMX 211 pro- 


duction has been scheduled and shipping 
to GM DHAM will be maintained. 


Camaro 


The announcement of the Camaro 
program being extended until Nov. 20 
was good news. However, volumes drop 
off significantly after Sept. 18, which 
will result in layoffs and a removal of 
the third shift. Approximate numbers 
being affected are 44 jobs on Sept. 18 
followed by another 38 on Nov. 20. 
These numbers are subject to change. 


Sound System 


The sound system that was promised 


Dean Baumhauer 


Johnson Controls Inc. Chairperson 


to be fixed and running in the doors 
plant by May 8 is still not operating at 
the time of writing this article. The com- 
pany has now committed to having an 
outside company come in and install it. 

With this being the last article before 
the July shutdown period | want to wish 
everyone a safe and enjoyable holiday 
with friends and family. Be safe! 

In Solidarity. 


Union Warned Management About Changes 


That Led To Public Complaints 


AS A RESULT OF THE CREWBOARD CHANGES FOR THE 
May-June period, our customer service representatives were 
inundated with complaint calls and e-mails from our ridership. 
Our operators, unfortunately, receive the brunt of the blow face- 
to-face from dissatisfied riders, when drastic, negative changes 
are made to the system. This is totally unfair, and management 
have been made well aware of the impact to our operators. Our 
committee have met with them to go over the impacted runs, 
and there will be some positive changes for the summer board 
period. Coincidentally the changes to give back some service 
to areas of high complaint were the very areas that the Union 
warned the planning department not to change in the first place. 

As well as the tweaked service in July, there will be enhance- 


John 
Johnson 


Durham 
Region Transit 
Chairperson 


ments to the September board, 
that will give opportunities for 
some better crewing. We will 
also be meeting to discuss the 
10-hour crews, for stat days, overtime, shift covering and other 
issues pertaining to the compressed workweek, in accordance 
with the Collective Agreement. 

Along with the July-August board period pick, which will 
take place on June 8, there will be a separate pick for the two 
weeks in July during the Pan Am Games. 

| would like to take the opportunity to wish everyone a safe 
and happy summer. 

In Solidarity. 


Significant Layoffs Loom At CEVA 


WITH THE NEWS OF REDUCTIONS 


and eliminations, it's hard to report 
any good news in this article. General 
Motors has officially announced the 
departure of the Camaro from Osh- 
awa in November and the elimination 
of the third shift in December and the 
production de-rate which will lead to 
significant layoffs at CEVA. 

The Company has approached us 
regarding the layoffs and job move- 
ment, but do not have any official 
numbers. The Committee continues to 
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argue the language around article 16.09 
and 16.10, regarding moving people 
from job to job. The Union's standpoint 
is we have our “home job” and can only 
be moved by seniority under certain 
conditions. Moving people because 
A-dock is behind is not a reason. There 
will be an election for Shift #2 Commit- 
teeperson this month as well, watch for 
the notices being put up. Pamphlets for 
the layoff will be posted on the board by 
the time clocks regarding the June lay- 
off and will have the reference number 
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Fred Luke 


CEVA Logistics Supplier Park 
Chairperson 


specifically assigned to CEVA for when 
you call in your E.I. claim. Remember to 
report on time to ensure your claim is 
processed so you receive your benefit. 
Any issues or questions please contact 
the Service Reps at the Hall. 
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Committee Successful In Saving Several Jobs 


JUST AFTER | WROTE THE MAY ARTICLE, THE LEAR 
Kitchener plant reached a tentative agreement, and it was 
ratified by the membership. Normally, this is exciting news, 
but in this case, the agreement involves the closure of the 
Kitchener facility. | must commend the work that National 
Rep Jim Woods, along with the bargaining committee did to 
look after this membership. Each and every member of the 
plant will receive either their pension, or enhanced severance. 
| wish this membership all the best. 

The committee has been very busy in the last little while 
working on the de-rate packages, and challenging the MOST 
studies. As a result of the work of the committee, we have 
been successful in saving several jobs. Again | would like to 
recognize the efforts of Steve Altpeter and thank him for 
his hard work. To date, we have still not received completed 
packages for the rear line or materials. The company has 
identified some of the jobs they are looking at reducing, but 
the volume forecast we have shows that further reductions 
will be difficult. The volumes between shutdown and Septem- 
ber show large fluctuations. The requirements immediately 
after shutdown are very low, but by September, it is likely 
that the line rate will have to be increased again to meet the 
requirements, at least temporarily. We have been trying to 
work with the company to resolve a way to deal with the vol- 
ume swings. The company has agreed to allow inverse layoff 
as per our CBA, which will result in several people receiving 
recall, and several people having layoff notice retracted. We 
will continue to fight to have as many of our laid-off members 
recalled as possible, and will keep you updated as we receive 
more information. 

As discussed in recent articles, | have had the opportunity 
to sit on the Unifor IPS (Independent Parts Suppliers) task 
force. The task force was created as a result of the effort 
of National Assistant to the President Shane Wark, and his 
recognition of the need to rebuild the parts sector after the 
financial crisis in the recent past. The task force was com- 


prised of leadership from 
various parts _ facilities, 
as well as staff from the 
National Union. After five 
meetings, we developed a 
discussion paper, and the 
document was prepared by 
Bill Murnighan from the research department. In May, we 
began to have regional meetings with leadership from the 
parts supplier facilities across Ontario. To date, we have met 
with more than 300 representatives from Windsor to Osh- 
awa, and rolled out the paper. We are receiving some great 
feedback, and are excited to complete the paper. Once com- 
pleted, it will be presented to the delegates at the IPS Council 
meeting in Toronto in December. Each and every member of 
the Task Force has made an incredible contribution to the 
paper. | would also like to thank Shane Wark and the execu- 
tive board of the IPS, Gerry Farnham, Robin Dudley and Paula 
Carson, for their support and for recommending me to sit in 
as interim financial secretary of the IPS, until the election at 
the next council. 

| want to remind all members that your E.I. needs to be 
reported in a timely manner. Any reports need to be submit- 
ted within three weeks, or they are considered late. It is also 
important to attend any sessions that E.I. asks you to. If you 
do not attend, your claim could be denied. For members who 
are laid off temporarily, it is best to close your claim when 
recalled, and re-open it again if laid off. It is also important 
to allocate any vacation time. If you have any questions or 
concerns regarding E.I., please contact Dave MacDonald at 
ext. 336 or by email dmacdonald@lear.com. 

With this being the last issue of the Oshaworker until Sep- 
tember, | would like to wish everyone a safe and enjoyable 
vacation. As always, | can be reached at 905-436-0400 or 
by email sbateman@lear.com. 


Scott 
Bateman 


Lear Chairperson 


The “Intent” And “Impact” 
Of Harassment 


Eva Guta 


Lear Women's Advocate 


SISTERS AND BROTHERS, EVERY SO 
often in the media we come across 
events that prompt us to ask the ques- 
tion “What would | do if that happened 
to me?” or “How would | feel if that 
happened to someone | care about?” 
Each of us has unique responses, as 
we are based on our values. | am refer- 
ring specifically to that incident in the 
media where a heckler yelled an insult- 
ing comment to a reporter while she 
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was live on TV. The reporter was doing 
her job. The heckler was identified by 
his employer and subsequently fired 
from his job. That workplace has con- 
duct expectations clearly defined in the 
employee handbook and he was found 
in violation. 

| heard many opinions and_ this 
incident generated many great and 
educational conversations on the plant 
floor. One can ask themselves “Is this 
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the image of myself | want to put out 
in the world?” In today's age of quickly- 
advancing technology, we leave our 
footprint on the world wide web with 
every click of the mouse or upload on 
any social media. Might want to think 
THE “INTENT” AND “IMPACT” 


OF HARASSMENT 
continues on page 8 
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Hello, Goodbye 


MY CO-OP PLACEMENT AT LOCAL 
222 is coming near to an end and 
| have much to reflect upon. | feel 
lucky to have been in a placement 
which gave me the opportunity to 
get first-hand experience in journal- 
ism and participate in the community. 
Attending special events, such as the 
Good Jobs Forum and the Women's 
Day Breakfast was a wonderful way 
for me to learn about local affairs and 
connect with others in the community. 
| have learned a lot from my experien- 
ces at Local 222. This placement was 
a great way to help progress me from 
high school to the real world. 

If there’s anything specific I've 
learned about the workplace, it's 
that it makes a huge difference to 
like your co-workers. Everyone who 
works at Local 222 is absolutely 
wonderful. They are all thoughtful 
and kindhearted, a little crazy, but 
above all human. | met some very 
genuine people who | will never 
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forget. Thank you to Joe, Dale, Karen, 
Joel, Ron, Lil’ Donny, Al, Steve, Derek, 
Eileen, Dorothy and Phil for being so 
lovely. 

Speaking of never forgetting, | will 
never forget the time | was tricked into 
believing the office planned an Easter 
egg hunt every year. | felt really sad 
that | wasn’t going to be able to par- 
ticipate. | don't know how or when but 
| will get you back, Dale. 

The office is not what | expected it 
to be. | thought my co-workers would 
seldom be seen and | would rarely 
talk to anyone. As it turns out, every- 
one was very present in each other's 
lives. Everyday someone would visit 
Joe and | to say hello and have a con- 
versation. 

It reminds me of something Kurt 
Vonnegut says, which is, “If this isn't 
nice, what is?” It think it perfectly 
describes my feelings towards work- 
ing at Local 222. It was nice. 

Moving forward, my experience as 


The “Intent” And “Impact” 
Of Harassment 


Continued From Page 7 


twice before ruining someone's image 
and reputation or your own. 

| will take this opportunity to refresh 
our memory about what constitutes 
harassment and the terms “intent” and 
“impact” in the context of harassment 
and human rights. 

Harassment is: A course (occurs 
more than once)* of vexatious (to dis- 
tress, irritate, annoy, afflict) comment 
(something that is said) or conduct 
(something that is done) that is 
known, or ought reasonably (a person 
not overly sensitive/ or insensitive/ a 
reasonable person) to be known, to 
be unwelcome based on a prohibited 
ground. 

*The Ontario Human Rights Com- 
mission has ruled that a_ single 
misconduct can constitute harassment 
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if it is sufficiently serious. Harass- 
ment often reveals itself through use 
of offensive vocabulary and often the 
harassment is for peer approval, bra- 
vado, macho image, just to mention a 
few reasons. Harassment leads to and 
creates a poisonous workplace environ- 
ment for everyone, not just the target. 
In cases where the behaviour seems 
borderline, it may be useful to think of 
a continuum. If something seems to 
fall into a “grey area,” it can blur very 
quickly into harassment. The grey area 
also serves another function: it creates 
a climate for actions and attitudes to 
escalate. Besides that, what looks like a 
grey area to an outsider, may be doing 
incredible damage to the person who is 
being harassed. 

The “intent” may very well be to 
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Lauren Mohammed 


Pickering High School 
Co-op Student 


a journalist has opened my eyes to 
many possibilities in the future. Since 
working here, | have thought about 
doing travel journalism or advocacy 
journalism, as my experience with 
journalism has been entirely positive. 

The biggest reason my experience 
at Local 222 has been great is my 
supervisor, Joe Sarnovsky. From day 
one he encouraged me to be myself 
by saying they had a “come as you 
are” mindset and by allowing me to 
decorate my workspace as | wish. Joe 
was quick to make me laugh. He sup- 
ported any ideas | had and pushed 
me to do more. | can't thank him 
enough. 


“lighten the mood” or “have fun.” Just 
because somebody didn’t intention- 
ally set out to harass someone, doesn't 
mean harassment hasn't taken place. 
Even if the behaviour is described as 
“good natured teasing” please keep 
in mind that the “impact” can be 
extremely upsetting to the target of 
that “joke.” 

During human rights investigations, 
we rarely deal with intentions and pri- 
marily deal with the impact, as intent 
comes secondary to impact. 

| will take this opportunity to men- 
tion that it is important to document 
with the joint harassment committee 
every incident of harassment, even if 
you don't consider pursuing any action 
at that particular time. At the very least, 
keep consistent written notes. 

This is the last article until Sep- 
tember. | wish everyone a wonderful 
summer. Have fun and be safe. 

Always! 
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Next Meeting 
Is September 14 


AS THIS IS LAST ARTI- 
cle before summer, on 
behalf of the Executive 
and committee members, 
we would like to wish you 
a safe, happy summer. 

Reminder that there will be no meetings in July and 
August. Next meeting is Sept. 14. 

Once again, we the retirees need your (Active) mem- 
bers’ support to make sure we get back our PCOLA that 
was negotiated in 1987 for pensioners so they didn't 
have to negotiate increases for them every contract year. 
Remember you will all retire some time. 

Enjoy your summer. 


Les 
MacDonald 


Unifor Local 222 
Retirees’ Chapter 
President 


Donation To 


Art Field (left) presents a cheque, on behalf of the 
Unifor Local 222 Retirees Chapter, to Don Abel in 
support of the Lindsay Kinsmen Club Toy Drive. 


We Shall Remember 
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Activities Wind Up 
For Summer 

But Retirees’ Chapter 
Room Remains Open 


THE MONTH OF JUNE 
has our complete program 
of activities coming to an 
end for the season. Here is 
a final reminder. There will 
be no Oshaworker in July 
and August. 


May 20 
Pool Tournament 


mg “A” Winners: 

Phil Duncan, Paul Collins; 

runners-up Jim Meikle, Marcel Charleston 
m@ “B” Winners: 

Tom Krout, Sid Brayley; 

runners-up Hooch Lyon, Doug Sturgess 

Line dancing, tai chi, yoga and euchre are done. The 
Retirees Picnic is June 9 at Lakeview Park, hoping you've 
called in your RSVP by now. 

The next trip to Great Blue Heron Charity Casino is June 
15, bus leaves 9:15 a.m., returns 4 p.m.. 

Your Retirees Recreation Committee is made up of Sis- 
ters Wendy Rolfe, Rhodessa Stacey, Brothers Don Revoy, 
Lee Pace and myself. 

Our Retirees Chapter room is open all July and August, 
drop in, have a coffee. 

The program for the upcoming season will be in Septem- 
ber's Oshaworker. The first retirees membership meeting 
will be on Sept. 14. 

Have a good summer, good health, hope to see you back 
in the fall. 


John 
Redko 


Unifor Local 222 
Retirees’ Chapter 
Member At Large 


Wendy 
Rolfe 


Unifor Local 222 
Retirees’ Chapter 
Female 

Board Member 


NOTICE 


It is with great sadness that we announce the passing of the following members: 


TO GM MEMBERS 


Sunderland 
London 
Oshawa 
Oshawa 
Bowmanville 
Oshawa 
Oshawa 
Oshawa 
Lindsay 
Bowmanville 
Lindsay 


William B. Baker 
George W. Brewer 
Anthony Cebulski 
Andrew M. Elrick 
Vincent Fiorini 
Benjamin J. Gaudet 
Arthur G. Gordon 
Charles N. Jackson 
Franklin J. Lake 
John E. Syer 

Pierre E. Vaillancourt 


GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
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Apr. 10, 2015 
Mar. 22, 2015 
Apr. 28, 2015 
May 3, 2015 

Mar. 18, 2015 
Apr. 18, 2015 
Apr. 27, 2015 
Apr. 12, 2015 
May 6, 2015 

Apr. 6, 
Apr. 22, 2015 
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ACTIVE 
AND RETIRED 


Green Shield 
is the carrier for all benefits. 
Your current Green Shield 
number is valid. 
Green Shield can be reached 
at 1-888-711-1119 


2015 5 
or www.greenshield.ca. 
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Shutterbugs Witness History In Trenton 


ON APRIL 18 THE SHUTTERBUGS (13 RETIREES AND TWO 
spouses) spent the morning at the National Air Force Museum 
of Canada at CFB Trenton. This was a memorable day, as we 
viewed one of three Hadley Page Halifax bombers remaining, out 
of 6,176 produced for the Allied Forces in WWII. 

The one in Trenton had crashed in Lake Mjosa in Norway 
when shot down by German anti-aircraft fire. The Halifax split 
in three and sunk to a depth of over 300 meters. 

The Halifax Aircraft Association of Canada discovered Halifax 
NA337 and believed if it could be salvaged and restored to its 
original wartime condition, it would be a fitting tribute to those 


Larry 
Kirtley 


Shutterbugs 
Camera Club 


who lost their lives while serving their 
country. 

In 1995 Halifax NA337 was raised, 
dismantled, cleaned and crated by a 
team of technicians from CFB Trenton. After 350,000 hours 
of painstaking effort, the Halifax was unveiled in 2005, and 
serves as the centrepiece of the National Air Force Museum 
of Canada. 

Halifax NA337 is enclosed but our tour guide said if it were 


SHUTTERBUGS WITNESS HISTORY IN TRENTON 
continues on page 11 


Harvard by John McAdam 


mu, pee \ | 
Military clothing by Lorraine Dixon 
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Hercules by Elli 
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Shutterbugs Witness 
History In Trenton 


Continued From Page 10 


on the runway it would be able to fly, it was rebuilt to factory 
specifications. There are two restorations currently in the res- 
toration shop, an Avro Anson Mark 11 and the Lockheed Hudson 
Mark VI. 

There are 21 aircraft on display outside of the museum that 
include: CF5, F18, MIG21, CF101 Voodoo, a Spitfire and a Hur- 
ricane used in the Battle of Britain, Argus, Sabre Jet, Tracker, T33 
just to name a few. 


Many hours can be spent at the National 
Air Force Museum of Canada, with 3,500 
artifacts and memorabilia depicting major 
historical events, notable aviation achieve- 
ments, as well as the social history of the 
Canadian Air Force. For the Avro Arrow 
fans there are two pieces from the Arrow. 

Admission is free but donations are 
always welcome. If you are near CFB 
Trenton drop by and plan on spending a 
few hours, you will not be disappointed, 
we weren't. Our group had a fun day at the National Air Force 
Museum. 


loegl 222 
retirees € 


Museum by Casey Smit 


ee 


Afghanistan Memorial by Sandra Holmes 


CF104 by Butch Howatt 
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Sabre jet by Francois Picard 


is 


CF5 Freedom Fighter by Jeff Van Kuik 
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Where Are The Jobs, Colin? 


COLIN CARRIE AND THE FEDERAL 
Conservatives have been stressing that 
they have been doing a great job of 
creating good jobs. So where are the 
good jobs that they have created for 
Oshawa? General Motors announced 
that they are eliminating 1,000 jobs in 
Oshawa which also means many more 
spinoff jobs will be eliminated. So what 
does Colin say about this? He blames 
the Union for this, as if we never gave 
up enough last contract, which was 
forced upon us by Colin's Government. 
And this announcement came after 


it was learned that the Conservative 
Harper Government loaned Volkswa- 
gen over $500 million to create jobs for 
Mexico. What about helping your own 
citizens to keep their jobs? 

Colin also mailed out a letter which 
talked about if it was right for Unions 
to spend part of the union dues to 
lobby Government on issues that affect 
workers. One of the issues was about 
Bill 377, which is an attack on Unions. 
Maybe he should have saved taxpay- 
ers’ money by not mailing out his letter 
and used his time to help out Oshawa 


Lance Livingstone 


Unifor Local 222 Retirees’ Chapter 
Political Action Committee 
Chairperson 


by trying to get us work. But why would 
he care about Oshawa when he does 
not live in Oshawa? 

Our Political Action Committee, Trish 
McAuliffe, Lyle Hargrove, Jim Freeman, 
Don Nicholls and myself, would like to 
wish everyone a great summer. 


The Durham Region Labour Council, 


in conjunction with Unifor Local 222 and other affiliates, 


present... 


LABOUR DAY IN OSHAWA 


Monday, September 7, 2015 


Memorial Park, Oshawa - 11 a.m. to 3 p.m. 
(Corner of Simcoe St. and John St.) 


All workers and their families are invited to join in the FUN!!! 


There will be live music, 
face painting and refreshments. 


Come and help us celebrate Labour Day 2015! 
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Acclamations For Majority Of 
Auxiliary Executive 


| DO HOPE EVERYONE IS ENJOYING THE WARM __ Oshaworker deadline. > Jacks Finn 

weather, even though there have been some cooler days. | The recently-elected elec- Family Auxiliary #27 

personally reflect back to the month of February and | am __ tion committee is made up of President 

enjoying each and every day now. Sisters Carrie Rotterman and 
Our Auxiliary election committee conducted the nomina- Marg McDougall, with Marg 

tions for our Executive for 2015-2016. resigning her position on the election committee to stand for 
The following were nominated and acclaimed to their the position of three-year Trustee. 

offices: Donations were made to: cystic fibrosis research $200; 
President: Jackie Finn Sunrise Youth Group $1,000; plus a donation was made 
Vice-President: Verna Parker towards the fundraiser held for Sister Jill McCullough Topham. 
Recording Secretary: Lynn Gowans Birthday congratulations go to Sister Anne Waller who 
Treasurer: Pam Cannons celebrates her 90th on June 10; to Sister Marian Ross on her 
Membership Secretary: | Nancy Heney 90th on July 25; and Sister Donna Murdoch who is 75 on 
Sergeant-at-Arms: Phyllis Munroe July 24. 
Guide: Wendy McEachern Our potluck dinner was on June 2, followed by our regular 
The position of a three-year Trustee was up for election. meeting. 

This year we had two Sisters stand, they were Rhodessa | want to wish everyone a very safe and happy summer. See 

Stacey and Marg McDougall. The election was held after the you at our meetings of Sept. 1 and 15 at 7 p.m. 


Congratulations Go To... 


ep » atti £ 
Sister Anne Waller Sister Marian Ross Sister Lil McEachern is presented with 
celebrates her 90th on June 10. celebrates her 90th on July 25. her Auxiliary 40-year service award by 
her daughter Janice Coupland. 


CHANGE YOUR ADDRESS 


Before you move, please notify the Unifor Local 222 Union Hall of your new address. 


Your Oshaworker will not be delivered because of incomplete addresses, 
incorrect postal codes or a missing apartment number. 


Please call the Union Hall at 905-723-1187 or 1-800-465-5458 or email marlenes@local222.ca 
to ensure you get the next issue. 
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GM Rubbing Salt In The Wound 


NOTHING COULD BE TRUER THAN TO SAY THAT WE ARE 
employed by a Corporation that leaves nothing to chance and 
whose actions are not without a calculated purpose. 

On April 30, 2015, GM finally made public their plan to 
smuggle 1,000 of our bought and paid for jobs south of the 
border, relocating the next generation Camaro to Lansing, MI. 
On the same day, they decided to add a little more salt to the 
wound and thought it would be a great idea to announce a 
$5.4 billion investment and the creation of 650 jobs in the 
U.S. 

The timing of these announcements was not by chance. 
The purpose was an arrogant poke in the ribs by people with 
short memories. They need to be reminded that in their time 
of need, we were there for them, restructuring our contract, 
which in turn was instrumental in securing $10 billion in prov- 
incial and federal government loans necessary to keep GM 
afloat. 

Instead of leaving us hanging in the wind with the disgust- 
ing answer “we'll see what lies ahead...” it is time for GM to 
step up to the plate with a well-deserved, marketable product 
for Oshawa. 

We have more than earned it! 


Big Decision 

The road between thinking about retiring and actually retir- 
ing is an emotional rollercoaster for many. Money is typically 
a top concern, but it is only part of the equation. We spend a 
good chunk of our lives working toward retirement - planning, 
saving, wondering. Then, suddenly we are there. However, are 
we ready? 

Weighing all your options and deciding if it is the right 
time can be a daunting challenge. Take the time to discuss 
your options with your spouse, a financial advisor and family 
members. It is a very personal choice and hopefully when you 
decide it will be made with facts and confidence. To all the 
members who have recently retired and those who are about 
to, | wish you all the health and happiness! 


Catch 22 


From time to time, the Company rolls out plans or pro- 
grams looking for your assistance to make your job or a plant 
process more efficient. Although making our plant more effi- 
cient in turn makes it more attractive for future investment, 
there is a pretty good chance your good intentions will result 
in more work for you or your fellow workers. 

Although creating more work for yourself (and decreas- 
ing compensation) is not generally the desired path, it can 
be palatable if there is a reasonable expectation your efforts 
will be rewarded in the end (new product). It would also be 
reasonable to expect that there would be an equal sacrifice 
for equal reward. 

As mentioned previously, GM is arbitrarily eliminating 
approximately 1,000 hourly jobs from Oshawa, and according 
to the document GM is obligated by law to post, they expect 
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to eliminate zero salaried and 
46 “other” (contract?) jobs 
through this process. 

How could any member of 
management expect a single 
worker to participate in any 
such program mentioned 
above, considering the complete and total lack of sacrifice 
they have in store for themselves? Maybe when they get ser- 
ious about efficiency in all aspects of this facility, we would 
be a little enthusiastic about it as well. 


Mike Munce 


District #7 
Committeeperson 
& Unifor Local 222 
First Vice President 


Vacation Pay 


This also is the time of the year when many questions are 
being asked in regards to how much vacation pay you would 
expect to receive. Below is a chart from our Master Agree- 
ment Paragraph 114(a) how your vacation pay is determined 
by your seniority. SWEs will receive four per cent of their 
total gross wages (gross wages include regular earned wages 
before deductions). 


Hours Of 
Vacation Pay 
Allowance 


Paid Absence 
Allowance 
Credit 


For An Eligible Employee 
With Seniority Of 


One but Less Than 
Two Years 


Two But Less Than 
Three Years 


Three But Less Than 
Five Years 


Five But Less Than 
Ten Years 


Ten But Less Than 
Fifteen Years 


Fifteen But Less Than 
Twenty Years 


Twenty Or More Years 


This year you will be paid out your vacation pay on June 
25. If you have any questions on your vacation pay or the 
allocation of vacation pay do not hesitate to call. 


In Closing 


| would like to wish all of the recent retirees from within 
District #7, and throughout the plant, a well-deserved, long 
and healthy retirement. | can be reached in the office at 
905-644-3310 or email me at michael.munce@gm.com. If 
you require my assistance, have any questions or concerns, 
please call me. 

Until next time, in solidarity. 
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Durham Youth Housing 
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Charity Golf Tournament June 27 


Retirement Incentives 


WITH THE RECENT ROUND OF RETIREMENT INCENTIVES 
offered, the intention is to avoid any members being laid off. 
With people retiring as well as a de-rate in the Flex Plant, 
there will be lots of movement. Your Shop Committee is 
working hard to make the disruption as smooth as possible 
and we will be having many meetings to address issues. The 
transfer system is now frozen and the present list is what will 
be used for the duration of the year or until the movement is 
complete. Reps will be up in each area to help with the job 
selection process. 

| wish the very best to all those who have elected to take 
the incentive. 


Pan Am Games Torch Run - Ajax 


On June 6, | carried the torch through Ajax as one of the 
torch bearers for the Pan Am Games. | was fortunate enough 
to be selected after my name was put forward by Pickering 
Delta Bingo. This is one of the places that | volunteer at on 
behalf of Joanne’s House, the youth shelter in Ajax. It was a 
great honour to represent the community that | grew up in 
and | believe that it makes a big difference if we all give a 
little bit back. 


Walk A Mile In Her Shoes - June 13 


Again, it is that time of year whereby we want to get a 
group of men to support the seventh annual Men's Walk 
Against Domestic Violence. It takes place in downtown Bow- 
manville at 11 a.m. You will see many Unifor elected reps and 
our members strutting their stuff in red high heeled shoes 
raising funds for a great cause. Our goal again is $5,000. Help 
us beat it. 

Members of the Unifor Local 222 Women's Committee will 


be around collecting as well 
as some of the participants. 
Thank you all in advance. 
Anyone who wants to walk 
or volunteer, contact me at 
905-744-4010 or colin. 
james@gm.com. 


Colin James 


District #4 

Committeeperson 
& Executive Board 
Member (Trustee) 


Durham Youth Housing 
Charity Golf Tournament - June 27 


The cost for this tournament is $99 per person and includes 
your 18 holes of golf, a steak dinner, cart rental and prizes. We 
will also have a 50/50 draw and possibly a silent auction, 
with entertainment during dinner. This is a great cause and 
all golfers are welcome. For more information or to register, 
please go to durhamyouthgolf.com or call me at 905-744- 
4010. 


Aboriginal And Workers Of Colour Caucus 


On May 3 we held our meeting, with Sue Houston as 
guest speaker. Sue is our National Union’s Human Rights and 
Employment Equity Coordinator. She answered many ques- 
tions regarding what is employment equity and how the equity 
figures are determined by our government. The requirement 
is that the number of people of aboriginal descent and work- 
ers of colour reflect the surrounding community. It is not hard 
to notice that this is not the picture in many of our locations. 
When in a hiring mode these workplaces have the opportun- 
ity to correct the issue. 

| can be reached in my office 905-644-4010, cell 905-744- 
4010 or email colin.james@gm.com 

As this is the last issue of Oshaworker until September, | 
would like to wish you all a safe and happy summer! 

In Solidarity. 


OSHAWA PERMANENT BLOOD DONOR CLINIC 


Approximately every minute of every day, someone in Canada needs blood. In fact, according to a recent poll, 52 per cent 
of Canadians say they, or a family member, have needed blood or blood products for surgery or for medical treatment. 


Unifor Local 222 has joined Canadian Blood Services’ Partners for Life program. Whenever you donate blood, 
let them know you are a Unifor Local 222 member. 


There is a Permanent Blood Donor Clinic in Oshawa, located at 1300 Harmony Road North 
(southwest corner of Taunton and Harmony). 


Please call 1-888-2-DONATE (1-888-236-6283) to book your appointment. 


Canadian Blood Services 
it's in you to give 
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Anticipated Skilled Trades’ Job Loss Lower 
Because Of Larger Third Shift Down Time Crew 


AS OF THE DEADLINE FOR THIS ISSUE 
of the Oshaworker the canvass for Doc. 
12s due to the loss of Flex third shift has 
not been completed. Production and 
Trades receive one Doc. 12 for every job 
lost due to the loss of third shift, as well 
as the loss of jobs due to the de-rate of 
the remaining two shifts in Flex. 

Had trades completely lost everyone 
on third shift in Flex, we would have lost 
almost 100 trades. Instead the antici- 
pated job loss was only a maximum of 
35. The biggest reason for this lower 
number was GM's decision to main- 
tain a larger third shift down time crew 
for PMs, repairs and start up for days. 
Since this shift will be able to do much 
of what is currently accomplished on 
the weekends, the need for weekend 
overtime and possibly the weekend 
crew will be much less. 


GM will be gearing up for negotia- 
tions with the UAW shortly and with 
that there will be little news for us in 
Ontario until at least the fall. 

A total of 29 SVRs are returning for 
Trades, 19 electrical, nine IMM and one 
T&D. The electricians will start before 
the IMMs and T&D for a couple weeks 
of training in Rotech. 

The decision to do the de-rate dir- 
ectly after shutdown created a number 
of Trades jobs through the shutdown. 
Unfortunately this decision was made 
after most Trades were told they would 
be designated for vacation during that 
time. GM had agreed to honour anyone's 
planned vacation during this period, but 
will look at allowing some who had 
been designated to be on vacation to 
work for those who haven't made plans. 
Remember that if you decide to work 


sign up for 


E-BULLETINS 


Visit our award-winning website at www.local222.ca and 


Bill Dickson 


Skilled Trades Chairperson 


the shutdown there is still the Ontario 
Employment Standards requirement to 
take a minimum of two seven-day vaca- 
tions during the calendar year. 

As this is the last issue of the Osha- 
worker until September, please enjoy 
your time off this summer and for those 
retiring during the summer, congratula- 
tions! 

If you need to reach me, mike #3262, 
my office number is 905-644-3262 or 
email at bill.dickson@gm.com. For third 
shift, | am usually in by 5 to 5:30 am 
should you wish to talk directly with 
me. 


click on “Sign Up To Receive e-Bulletins.” 


Fill in the required 
information, 

click Submit, and 
you will be signed up 
to receive periodic 
emails about 
upcoming events 
and breaking news. 


Sign up today! 
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dinesday, 13 May 2015 
Plant Update - May 13, 2015 


ad more, 


jonday, 04 May 2015 


Car Plant Update - May 4, 2015 


Read more... 


Thursday, 30 April 2015 
GM Announces Oshawa Camaro Production End Date 


Read more. 
First he hides loset when 
Parliament under attack, now 
#PMHarper to hide from 10 
million Cdns who want to see 
him debate. What a coward. 
*? Retweeted by Unifor Local 222 
Expand 


Tuesday, 07 April 2015 


Misguided, Says Unifor 
Read more. 
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Conservative Government's Decision To Sell GM Shares Is 


An independent study 
commissioned by Unifor 
outlines the enormous 
economic impact that GM 
Oshawa has on all of Canada. 


Click HERE to read the report. 


Unifor Local 222 Events 
Thursday, 28 May 2015 

Hydro One Rally At Queen's Park 
Read more. 


Thursday, 28 May 2015 
CLC's ‘Time For Change’ Tour Stops 
In Oshawa On May 28 

Read more 


Sunday, 31 May 2015 
Unifor SEORC National Golf Qualifier 
Read more. 


See all Events 


Unifor National News 
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Incentives Packages They Are Here! 


DUE TO THE ANNOUNCEMENT OF 
the third shift getting eliminated and 
the de-rate of the Flex line, there were 
1,600-plus letters that went out offer- 
ing the chance to receive a retirement 
package of $50,000 incentive and a 
$20,000 car voucher. 

At the time of writing the call 
volumes have been huge, and mem- 
bers are either jumping for joy or are 
mesmerized by the opportunity for 
a lifestyle change that has been a 
rumour and daily talk for a long time. 
And also now with the opportunity of 
change they now need to make serious 
financial decisions on how to accept 
their pension payment. Either take a 
monthly pension, Commuted Value, or 
to shop around and purchase an annu- 
ity (monthly pension purchased with 
your CV from an insurance company)? 

These job losses due to the elimina- 
tion of the third shift and the slowdown 


of the Flex Plant are a sad reminder of 
the way manufacturing in Oshawa has 
been going for many years. It is not 
just the jobs in the GM factory which 
are affected but the jobs in the many 
small feeder plants and the jobs in the 
community which are crippled by a 
slowdown and job losses at GM. It is 
overdue that GM reward Oshawa for 
the many achievements and awards, 
giving us product and stability that 
we deserve for not just Oshawa but 
southern Ontario. That being said, 
our governments need to do whatever 
possible to promote investment in 
Oshawa; we have earned and deserve 
good paying jobs. 

An incentive information meeting 
was held on May 20 and was well 
attended. There also was a pre-retire- 
ment one-day seminar May 30 and 
another to be on July 25. These semin- 
ars are put on by Dean Lindsay and are 


Ted Lawrence 


Pension Representative & 
Unifor Local 222 
Second Vice President 


a great opportunity to get retirement 
information and tools for that deci- 
sion of retirement. Dean does a great 
job bringing in a host of guest speakers 
and everybody who takes the seminar 
enjoys the day! 

Wishing all a safe and happy holiday 
and congratulations to the many that 
have chosen to retire. May you have a 
long and healthy retirement. 

Any questions or concerns please 
feel free to contact me at 905-644- 
6342 or ted.lawrence@gm.com_ or 
mike radio 5432. 

Working for the membership! 


LV Information For GM CV Estimates 


JUNE 2015 


Open the website www.gmclbenefits.com and log on 

with your user ID and password 

. On the upper left side of the screen it says Retirement; 

select, scroll down and click on Project Retirement 

Income. 

. Next it will ask you for some important key dates 

. First important date - last day of employment. Another 

key date is the last day of the month for the last month 

you worked. Then below it will show: 

- Date you receive benefits, and the first day of the 
month in which you choose to retire. (Estimate) 

. At the bottom there is a box asking for beneficiary's 

date of birth by M/D/Y 

. Bottom of screen: click Project Pension Benefit 

Done - total registered Commuted Value will show the 

amount of your estimate. 

If you are receiving anon-Registered amount, at the top 

it will say your benefit and beside that will be Hourly 

rate employees’ pension in a drop down menu. Click 


the arrow and non-registered payment will appear. 
Hit the redisplay and a page showing non registered 
amount will show print if you can. Redisplay and go 
back. 


. Next click on calculation details: Maximum Transfer 


Value (MTV) amount will be the last figure Amount. 
This is the sum you have to shelter (LIRA) as it is not 
taxed until you take it out and there are various time 
limits. The difference between the CV and the MTV 
(cash portion) is taxable and after taxes are paid you 
can use this towards an RRSP and you will receive a tax 
credit for that RRSP for that calendar year. Note GM 
will now release your cash portion to your RRSP prior 
to taxes being paid. (This changed for retirements as 
of December 2014.) 


. Take these numbers, both the CV and the MTV, to 


a trusted financial institution/advisor or insurance 
company and get sound advice on which of the three 
options of taking your pension best suits your needs. 


© Support The United Way © 
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Local222 


RETIREES 


Our Best Wishes go out to the latest group of Unifor Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


* Re. Unit Abbreviations: GM = General Motors; AWC = Auto Warehousing Company; CCTW = Coach Canada Trentway Wagar; 
DRT = Durham Region Transit; Lear = Lear Corporation; SMC = St. Marys Cement 


Unit And Years of Retirement Unit And Years of Retirement 
Name Department Service Date Name Department Service Date 
Jan Andringa GM/49B 30.0 June, 2015 Thomas E. Mountain GM/49G 30.0 June, 2015 
Dean Bergerson DRT* 15.0 May, 2015 Michael P. Murczek GM/49P 30.0 May, 2015 
John E. Blakley GM/49P 30.0 June, 2015 Pamela M. Murray GM/94 30.3 May, 2015 
Wayne Bowen CCTW* 12.0 May, 2015 Kelly W. Neals GM/51 3011 May, 2015 
Pierre B. Brideau GM/92 31.0 May, 2015 Jan M. Novada SMC* 11.0 June, 2015 
Robert J. Broll GM/49G 30.0 July, 2015 Dana M. Ogden GM/94 3011 May, 2015 
Roy S. Brooks GM/49P 30.0 June, 2015 Dragan Petrovic GM/85 29,7 May, 2015 
Kevin A. Campbell GM/83 30.3 May, 2015 Paul Powers GM/49D 30.0 Apr, 2015 
Tim S. Carroll GM/42 30.0 June, 2015 Alexander S. Reid GM/49R 30.0 June, 2015 
John T. Cochrane GM/94 30.5 May, 2015 Ronald E. Roberts GM/69A 30.2 May, 2015 
Mario Como GM/49R 30.0 June, 2015 David Robertson AWC* 43.0 May, 2015 
J. Randy Cross GM/100 30.8 May, 2015 Richard D. Ross GM/551 30.5 May, 2015 
Marcel E. Davis GM/85 31.9 May, 2015 Kevin R. Rutherford GM/49R 30.0 June, 2015 
Stewart F. Dayes GM/94 30.1 May, 2015 Dwight E. Searle GM/49P 30.0 June, 2015 
Mario M. Debono GM/49R 30.0 June, 2015 Scott A. Siegner GM/731 30.2 May, 2015 
Dale J. Deforge GM/53 30.9 May, 2015 Christian F. Vanwinkle GM/69A 29. Apr, 2015 
Stephen W. Douglas GM/94 30.2 May, 2015 Dale Whitney GM/49G 30.0 July, 2015 
David J. Dubyk GM/70 31. May, 2015 Carl Willson Lear* 29.0 May, 2015 
Thomas J. Dwyer GM/55 30.3 May, 2015 Edward S. Wozniak GM/49R 30.0 May, 2015 
Robert H. Engley GM/54 36.7 May, 2015 Dana G. Wright GM/711 3011 June, 2015 
Debbie L. Ewart GM/94 30.0 June, 2015 
Gregory E. Forget GM/85 30.2 May, 2015 
Scott R. George GM/30 31.9 May, 2015 GM Members who have retired are contacting the 
Jaswinder S. Gill GM/49G 30.0 June, 2015 Union Hall because their names have not appeared 


Mike 1. Golding eM a0 ue Mayes in the Oshaworker. Please be aware when you go 
Gary Henderson Lear 29.0 June, 2015 : 
Mary Sue Hil GM/4A 30.0 May, 2015 through the fone process by yourself online, 
Bernard W. Jones GM/42 30.0 May, 2015 Centre. The Union is not aware you have retired. 
Neil J. Jones Jr. GM/94 30.4 May, 2015 By including the Unifor/GM Pension Reps in your 
ve foe ss GM/83 31.2 May, 2015 retirement process we will be able to include your 
beborank Rp tae ue GM) ae May 20'S name in this Oshaworker list, send you a Unifor 
Yvon S. Lafreniere GM/81 34.7 May, 2015 Reti d edit lecti h 
Gary E.lane GM/61 30.0 May, 2015 etirees card (needed for elections), change your 
Stephen C. Lines GM/70 322 May, 2015 status and include your new pension number in 
Lyle N. MacDuff GM/551 30.4 May, 2015 our database. Without a copy of your papers, we 
Frank McGarrett SMC* 20.0 May, 2015 are unable to provide documentation support to 


Lee R. Moores GM/100 33.8 May, 2015 yourself or your family in the future. 
lan Morrissey CCTW* 26.0 May, 2015 
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Information On Pension Incentive Packages 


AS YOU KNOW, THERE WERE 1,600 
pension incentive letters sent by GM to 
Production members and 210 to Skilled 

Trades. The deadline for getting the let- 

ters in was May 29. 

Should you be eligible and have 
decided to take your applicable incen- 
tive, here's some information on the 
packages. 

There are five options for your incen- 
tive: 

@ Option 1: put the $50,000* (Produc- 
tion) or $60,000* (Skilled Trades) 
into RSPs* 

@ Option 2: take all cash, taxed at 30 
per cent (with the $50,000/Pro- 
duction or $60,000/Skilled Trades 
going against your overall income) 

@ Option 3: split the amount, for 
example $30,000 to RSP*, $20,000 
in cash 

™ Option 4: defer the $50,000 (or 
$60,000) to the next calendar year 
(i.e. the member retires Oct. 1, 2015 
and takes $30,000 in RSPs*. There is 
the option of deferring the remaining 
$20,000 to 2016). Please note any 
monies deferred will come in cash. 
You must also take at least $1 of the 
$50,000 in the year you're retiring, 
then you can defer the remainder to 
the following year. 

Option 5: combine Option 3 and 

Option 4. For example, the mem- 

ber takes $30,000 in RSPs* plus 


$10,000 in cash the same year of 

retiring and defers $10,000 to the 

next calendar year. 

*Providing you have sufficient room 
in your RSP. 

If you are taking your pension as a 
Commuted Value, you will still receive 
the applicable incentive. Make sure you 
discuss all tax implications with your 
financial advisor. 

Special Note: The incentive payment 
comes one month after your initial 
retirement date. For example as long 
as your paperwork was completed on 
time, if you retire Oct. 1, 2015 the incen- 
tive money will come Nov. 1, 2015. 


Vehicle Voucher 


The vehicle voucher is valid for a per- 
iod of three years from the date of your 
retirement (i.e. retire Oct 1, 2015, vehicle 
must be purchased by Oct. 1, 2018). 

Your $20,000 vehicle voucher is 
taxed at source. You have $14,000 
walking into the dealership. You are 
taxed in the year that you claim the 
voucher (i.e. if you buy your vehicle in 
2017, that’s the year you will be taxed). 

The vehicle voucher is part of the 
incentive; there is no physical piece of 
paper that you use when you go to pur- 
chase your vehicle. 

While you are alive this vehicle 
voucher is available to you or can be 
transferred to your spouse (no children 


Glen Grill 


Alternate Pension Representative 


or other dependents; the voucher is 
invalid upon the death of the employee). 

Only Employee’ Vehicle — Pur- 
chase Options 1 and 2 are valid with 
the voucher. Models restricted for 
employee vehicle purchase are also 
restricted for the voucher. 

The Employee Vehicle Purchase Dis- 
count is compatible with the voucher. 
As with any purchase, you must first 
obtain the employee vehicle purchase 
authorization number at 1-800-235- 
4646. 


Pre-Retirement July 25 


The National Union is offering 
another pre-retirement seminar on July 
25, as the May 30 session was quickly 
filled up; we are limited to 200 people. 
Spouses are welcome and encouraged 
to attend. 

Deadline to sign up is Friday, July 17. 

Thanks to everyone for all their 
patience. The volume of calls have sky- 
rocketed. 

| can be reached in the office at 905- 
644-3642, mike 2863 or email glen. 
grill@gm.com. 

In Solidarity. 


VOLUNTEERS NEEDED! 


any Habitat, 


Durham 


Habitat For 
Humanity Durham 


Habitat for Humanity Durham is 
currently building an exciting new project 
called CentreTowne. Help build homes 
as well as hope for 24 families. Please 
call 905-428-7434 to volunteer. Play 

a significant role in building a stronger 
community. Your assistance is needed 
and greatly appreciated. 


Meals On Wheels 
Drivers 


Community Care Durham 
is always looking for volunteers 
to drive for Meals on Wheels, provide 
friendly visits, or to transport people 
around. 
Call them at 905-430-5613 or visit 
www.communitycaredurham.on.ca 


Information 
Y) Durham 
Y Website 


The United Way 

of Durham Region coordinates 
volunteer opportunities 

at many area agencies. 

Check out the 

Information Durham website at 
www.informdurham.com and click on 
‘Search Volunteer Opportunities’ or 
call 905-434-4636. 


JUNE 2015 
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Newer SWEs May Be Able To Collect 
E.I. During Shutdown 


THE FLEX PLANT HAS_ JUST 
returned to work after another layoff 
week. For any employees who were 
laid off, you should have filed for E.l. 
and completed your reports by now. 
With the new payroll system in place, 
your E.|. payment will trigger your SUB 
payment, so file and report your E.l. as 
soon as you can. If you complete your 
reports on the Saturday they are due, 
you should receive your SUB payment 
the next Thursday. If you don't see your 
SUB payment on the Thursday, let us 
know ASAP as we must correct any 
issues by Friday in order to pay you the 
next week. 

SWE employees who have not 
worked for the full year prior to sum- 
mer shutdown may be entitled to 
collect benefits during the shutdown 
weeks (depending on how much vaca- 
tion pay you receive). If your hourly pay 
rate is $20.49 and you receive less than 
$1,600 gross vacation pay, you may 
be entitled to collect. For employees 
earning $23.91 and receiving less than 
$1,800 gross vacation pay, you may be 
entitled to collect. In order to collect 
benefits during shutdown, you must 
call Service Canada at 1-800-206-7218 
and have them allocate your vacation 
pay. 

Applications should be filed on or 
after May 31, 2015 but not later than 28 
days from your last day worked. Your 
last day worked will be May 29, 2015. 

Applications can be filed online by 
going to servicecanada.gc.ca. Select 
your desired language then under “| 
want to” select “Apply for Employment 
Insurance Benefits.” 

Scroll to the bottom of the next page 
and click on “Start application.” You 
will then be asked if you are trying to 


retrieve an application that you started 
earlier, click “No” and then “Continue.” 
Next, select “Benefits for employees.” 
You will then be asked if you were given 
a reference code; click “yes” and enter 
code 3529043195012015. Press “Con- 
tinue” and then “Continue” on the next 
page. 

You will be asked for security infor- 
mation: SIN, last name, mother's 
maiden name etc. Make sure you spell 
your mother’s maiden name correctly 
or your application will be screened out. 
Click “Continue” after answering these 
questions and then click “Continue” to 
validate your security information. You 
will be given a temporary password; 
write this down and click “Continue.” 
You will then fill in personal information 
and click “Continue.” Next is banking 
information; if you are not on direct 
deposit, we highly recommend you 
sign up for it as it speeds up payment 
considerably. It also eliminates the pos- 
sibility of lost or stolen cheques. You 
will be asked your employer's name. 
You do not need to answer your first 
day worked but you need to put in 
your last day worked, then enter your 
GM clock # and click “Continue.” You 
will be asked if you worked less than 
21 weeks as well as “did your earnings 
vary.” Answer and click “Continue.” You 
will then be asked if someone helped 
you with your application; answer “No” 
and click “Continue.” 

You will then be given six pages of 
rights and responsibilities which you 
must accept in order to submit your 
application. After accepting these, you 
will be given a confirmation number 
(write this down) and the first part of 
your application is complete. 

To receive your E.|. benefits, after fil- 


Mark 


Farrell 


SUB 


Representative Representative 


ing your application go back online on 
or after June 6 to report your claim, 
even if you are only serving a new wait- 
ing period. 

All weeks of layoff must be reported. 

This is done on the same website 
you did your application. 

To file reports, select your desired 
language and then click “Complete E.l. 
Reports” which is right under “Apply for 
Employment Insurance Benefits.” 

Special Note: If you have a vacation 
leave in the system for any of the weeks 
of layoff and now want to collect SUB/ 
E.|., you must cancel this leave prior to 
the layoff. We advise you to request a 
hard copy of the cancellation and keep 
it in your records. If you plan on being 
out of the country for the entire week, 
do not file for E.I. 


Answers To Frequently 
Asked Questions 


Some of the questions asked by Ser- 
vice Canada when our members are 
doing their own E.I. reports online are 
causing confusion for many people. 

Here are the correct answers to 
those most frequently asked about: 

1. “Did you work during the period of 
this report?” 

NEWER SWES MAY BE ABLE TO 


COLLECT E.I. DURING SHUTDOWN 
continues on page 21 


CHECK OUT LOCAL 222'S AWARD-WINNING WEBSITE AT: 
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Season For Out-Of-Province, Country 


Information 


IF YOU KEPT YOUR E.I. REPORTS FOR BENEFITS GOING, 
continue to report, you do not need to re-apply. 

If at any time when you are doing your E.|. reports you 
have to leave the country, you must notify Service Canada at 
1-800-206-7218 to avoid any interruption in the continuation 
of your reporting. Remember, there are serious penalties for 
being out of Canada and not stopping your E.I. claim. 

If you have stopped your claim from the previous layoffs, 
you need to re-apply online at www.servicecanadsa.gc.ca. 
Click on Apply for Employment Insurance. You will be asked 
for a reference code when applying: 

Syncreon Supplier Park 3529043195011215 
CEVA Logistics 3529043195311215 
General Motors 3529043195012015 
Johnson Controls 3529043195301215 


Allianz Global Assistance 


Active and retired members, when you are travelling out- 
of-province within Canada and the U.S.A., be sure to travel 
with your Green Shield card and Ontario Health Card. Retir- 
ees, make sure you take your asrTrust Green Shield card and 
Ontario Health Card. 

If you are a retiree travelling out-of-province for over 30 
days, it’s advisable to purchase individual travel insurance for 
yourself and spouse and any dependents travelling with you. 
You can call the Unifor Local 222 Union Hall for information. 
We have the asrTrust Individual Travel packages for the extra 
coverage or you can call Green Shield 1-855-722-0472. There 
is amedical questionnaire which must be completed with the 
application. It can be mailed or faxed to Green Shield asrTrust. 


Newer SWEs May Be Able To 
Collect E.1. During Shutdown 


Continued From Page 20 


Don 
Thompson Bullock 


Service 
Representative 


Barry 
Grills 


GM Insurance 
Representative & 
Executive Board 
Member (Trustee) 


Service 
Representative 


The number to call for assistance is 1-800-936-6226 
within Canada and the U.S.A. All other countries, call collect 
0-519-742-3556 when you need medical attention. Allianz 
Global Assistance must be notified within 48 hours of a med- 
ical emergency for coverage. GM Retirees’ group number is 
5027, GM active members’ group number is 9623. 


Life Insurance 


For both active and retired GM members, it is important 
to check the accuracy of the beneficiaries listed on your life 
insurance. You can call the GM Canada Benefits Centre at 
1-877-442-4625, press * then zero, have your 4 digit PIN and 
birthdate ready for an agent to verify your beneficiaries. If 
you have any questions or concerns, contact Barry in-plant at 
905-644-3278, Steve and Don at 905-723-1187 at the Union 
Hall. 

We hope you and your families have a safe and enjoyable 
summer vacation. 


ing a list of places they have applied 
for work, as well as setting up a meet- 
ing that you must attend or risk being 
denied benefits. 

We strongly advise you report you 


When off for only one week of a two- 
week report; you must answer “YES" or 
you will not get a chance to enter your 
earnings, which will result in an ELL. 
overpayment. 

2. “Did you stop working during the 
period of this report?” 

The correct answer is “NO,” unless 
you start a job somewhere else and 
subsequently stop working at that job. 

3. “Is there any other money that you 
have not previously told us about that 
you received or will receive during the 
period of this report?” 
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The answer is “NO” unless you 
have income from a business or other 
source of income outside of GM. 

Employer information: 

The GM phone number is 905-644- 
5000. 

Wages for weeks worked: 

4O hours seniority employee = 
$1,400; 40 hours SWE Chired prior to 
2014) = $956; 40 hours SWE Chired 
since 2014) = $820. 

Service Canada has become very 
aggressive, targeting people with active 
claims, sending them a form request- 


 uniror 


have started a full time job after you 
have reported your weeks of layoff. 

For those who insist on keeping their 
claims running (active), be advised you 
may receive a letter from Service Can- 
ada looking for information on where 
you have been looking for work. You 
must respond to this letter or risk being 
denied benefits. We cannot deal with 
these letters on your behalf because 
they come from the Service Canada 
Integrity Department, who will not 
speak to your Union reps regarding 
your claim. 
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UMFOR COMMUNITY PAGE 


at 12:30 p. 
Carruther’s Creek Golf & Country Club, 
Ajax ‘ 


Only $99 per golfer 


Cost includes: 
18 Holes of Golf, Power Cart 
and a Gourmet Dinner 


Register online at 
durhamyouthgolf.com 


Proceeds to support 
Joanne’s House and 
homeless youth in Durham 


B)ISTRESS 


CH URHAM 


“helping those in distress to cope...” 


24/7 Distress Helpline: 
905-430-2522 
or 1-800-452-0688 


Y Durham Mental Health Services 


Are you or someone you know 
in crisis now? 


24-hour telephone support line: 
905-666-0483 
or 1-800-742-1890 


Helping Hands Food Bank 
Golf Tournament 


Saturday, June 27, 2015 
at 2 p.m. 
Oakridge Golf Club in Port Perry 
Cost is $440 per foursome or $125 each 


Cost includes: 

18 holes of golf, power cart, 
access to driving range, 
prime rib dinner and 
a welcome basket and gift 


This tournament benefits the 
Helping Hands Food Bank in Ajax. 


For more information, 
please call 905-686-1411 


Helping 
Hands 


F 0 O D B AN K 


KidsHelpPhone.ca 
1800 668 6868 


Kids Help Phone 


24/7 phone 
and online counselling 
available at: 


1-800-668-6868 or 
KidsHelpPhone.ca 
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The early morning crew of volunteers distributing rain barrels included, from left, Jason Prince, Dave Renaud, 
Angie Sterling, Jesse Forbes, Craig Bois and John Treen. 


Summer Is A Great Time To Keep Things Green 


AS WE ROLL INTO SUMMER, PLEASE 
keep in mind that as small as our posi- 
tive or negative environmental actions 
may seem, you do make a difference to 
the overall big picture. By making some 
fairly simple changes in your daily or 
weekly routine, you can help to keep 
our environment cleaner and healthier 
for all. 


Some Tips 
To Help Keep It Greener 


Turn your thermostat up a few 
degrees on your air conditioner. This is 
a great way to save tons of cash while 
making the planet a cooler place at the 
same time. 


Unifor Co-Operating Lawyers 


in 


Buy as much food as possible locally. 
Farmers’ markets are great places to 
shop and ensure the veggies you're eat- 
ing hot off the grill or mixed in a salad 
haven't travelled thousands of miles 
just to reach your plate. You will cut 
down on the use of fossil fuels, which 
leads to significantly reduced levels of 
pollution and resource depletion. 

Use reusable dishes rather than 
plastics or Styrofoam. If you absolutely 
must use disposables, make sure to 
pick up paper compostable varieties 
beforehand to put in the compost bin 
when you're through. 

Pick up a solar backpack or solar 
charger to take with you on day trips. 


Dave Renaud 


Unifor Durham Regional 
Environment Council President 
Unifor Environment Representative 
GM Autoplex 

Unifor Local 222 


A f, Environment Committee Member 
eds 2) 


That way, whether you're at the beach 
or on the go, you'll be able to operate 
and recharge a wide range of portable 
devices on solar energy. Save a buck 
and give your rechargeables the solar 
power they deserve. 

It's important to stay healthy dur- 
ing the summer months, so please 

SUMMER IS A GREAT TIME TO 


KEEP THINGS GREEN 
continues on page 24 


CROWN MAINTENANCE INC, 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 372-2217 
Port Hope (905) 885-2451 


CAMPBELL 
ENGINES Cl nausFELD 


KARCHER 
“@€ODIAK GED Powermate WRU 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1U 7A5 (905) 723-6057 
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Help Right A Wrong By Supporting Bill 98 


THE LIBERAL GOVERNMENT RE- 
cently announced it is reviewing all of 
the labour legislation in Ontario. They 
will be accepting written submissions 
and will be conducting a series of pub- 
lic meetings around the province that 
will wind up in September. 

There are several things that need to 
change in both the Employment Stan- 
dards Act and The Labour Relations 
Act. 

| plan to submit a written sub- 
mission and apply to make a public 
presentation to the panel. My thoughts 
will reflect mainly on changes to the 
Labour Relations Act and how unions 
are organized. Ontario needs to return 
card check certification. 

Most workers fall under provincial 
laws and regulations. The Labour Rela- 
tions Act in Ontario regulates three 
main things: How unions are organized; 
how bargaining is conducted, including 
strikes and lockouts; and how unions 
function. 

The actual name of the legislation is 
the Labour Relations Act, 1995. One of 
the first acts of the Mike Harris gov- 
ernment was to gut labour legislation 


that had been in place in Ontario for 
decades. In fact Harris stripped things 
out of the LRA that his own party had 
legislated 40 years prior. The Liberals 
have had 12 years to rebalance the Act 
to make it fairer for workers and with 
a few minor adjustments, have left it 
tilted in the favour of employers. 

| will report back in the fall on the 
progress of the review. 

In keeping with the theme of legisla- 
tion and how it affects us as workers, 
| would like to tell you about Bill 98. 
Oshawa MPP Jennifer French has writ- 
ten a private members bill that aims to 
right a wrong. MPP French says that 
Bill 98 aims to, “close a loophole in the 
WSIB Act that allows victims of occu- 
pational disease and their spouses to 
be denied loss of earnings and sur- 
vivor benefits.” 

The current WSIB legislation denies 
benefits to workers and their surviving 
spouses if they are diagnosed with an 
occupational disease after retirement. 
Industrial workers, firefighters and min- 
ers who, for example, develop cancer 
due to exposure during their working 
life, are denied benefits as well as their 


Summer Is A Great Time To 
Keep Things Green 


Continued From Page 23 


stay hydrated by sipping from an 
environmentally-safe water container. 
It's important to choose the right kind 
of water bottle. Skip the toxic plastic 
which can contain BPA or BPA alterna- 
tives, and instead try stainless steel and 
or glass bottles. 

Making your own cleaning supplies 
is an effective way to make non-toxic 
cleaning products whenever you need 
them. Making your own cleaning prod- 
ucts saves money, time, and packaging, 
not to mention your indoor air quality. 
My wife has been making our laundry 
soap, dish soap, general home cleaners, 
hand soap, shampoo, hair conditioner, 
skin scrubs, moisturizers and sun screen 
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for some time now. We noticed a con- 
siderable difference in how much money 
we have saved and positive results to our 
chemical sensitivities. For some great 
information on how you make your own 
products go to http://eartheasy.com/ 
live_nontoxic_solutions.htm. 

Here is a great link to help you make 
your own non-toxic gardening and 
lawn care products. Go to www.udrec. 
com/resources.html, click the heading 
Pesticides and Alternatives, and chose 
Kitchen Safe Alternatives and the tab 
called More Alternatives. 


Successful Rain Barrel Sale 


We are thankful once again to 
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Joel Smith 


Unifor Local 222 
Local Union Organizer 


surviving spouses. The government 
has acknowledged this unfair loophole 
needs to be addressed yet four Min- 
isters of Labour have done nothing to 
close it. 

It is refreshing to have a local mem- 
ber advocating on behalf of working 
people and their families. | encourage 
you to contact your MPPs and ask that 
they support Bill 98. 

We have bargaining dates with the 
Student Association at Durham Col- 
lege and UOIT in June. We hope to 
have an agreement at that time. 

As this is our last issue of the Osha- 
worker until the fall, | wish you a safe 
and happy summer. Enjoy the nice 
weather with your friends and family. 
As always | can be reached by email at 
joelsmith@local222.ca or by phone at 
905-723-1187. 


our Unifor Local 222 Executive for 
allowing us the opportunity to stage 
our seventh rain barrel fundraiser sale 
in the Local's parking lot. Thanks to 
all the great customers. We sold 216 
barrels and a lot of accessories. The 
volunteers who come out to serve 
deserve a huge thank you, Angie Ster- 
ling, Jesse Forbes, Jason Prince, John 
Treen, Craig Bois, John Curran, Steve 
Conway, Mary Sue Hill and her son 
Cody & friend. 

Have a great summertime with your 
family and friends and remember to 
Keep it Green. Please feel free to con- 
tact me if you have any questions. For 
GM in-plant issues, please call at 905- 
644-4930 Monday (days only), mike 
radio 1374 or email dave.renaud@ 
gm.com or for outside issues, home 
905-404-1279 dave.renaud@rogers. 
com. 
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It’s Hard To Believe Human Rights Abuses 
Are Still Happening In The Workplace 


| CAN'T BELIEVE THAT | AM STILL HEARING ABOUT 
racial comments in our workplace: “Jokes,” derogatory com- 
ments, taunts about an individual's skin colour, cultural 
beliefs, etc.. Everyone should be ashamed, this is 2015. 

It's not as if as your Human Rights rep | haven't been put- 
ting it out there, that Human Rights are protected by law here 
in Ontario. So why am | still getting complaints? When | last 
checked, nobody is born racist. 

| have been on the job for almost nine years, and over the 
last nine | thought we had a pretty good workplace as far as 
any sexual harassment, disability discrimination, etc., but for 
racism to come to the surface, now? Am | missing some- 
thing? 

Come on people, we are all of a generation that knows bet- 
ter. First off, we're all human beings. Second, you also know 
that the Human Rights Code is law as well as know that our 
workplace has rules. 

If you are unable to change the way you're thinking, then 
keep your thoughts to yourself. Racist comments aren't 
defendable and when these situations happen in GM, it's a 
zero tolerance policy when it comes to the prohibited grounds 
under Ontario law. 

If you do cross that line and think you will get the support 
of a Union rep, then you better think again. We do not accept 
or support any type of prohibited grounds being broken. 

One more time, | ask please think before you speak. It is 
not easy to back up the bus once the damage is done. You 
can apologize all you want, but it still comes down to damage 
being done. 

| genuinely dislike having to be so stern and out there about 
this, but | want everyone to be aware you will be suspended 
or possibly lose your job when you think you're talking trash 


but instead you're found to 
have made racist comments. 
How would you explain that 
to your family? | wouldn't 
want to be the one going 
home and telling my loved 
ones | lost my job and would have to explain why. 

That is my rant this month. We need everyone to be aware 
that words make a difference. 

| do want to wish everyone who has made the decision to 
retire, and everyone who has retired over the last few months, 
congratulations. All the best in your new journey. | also would 
like to wish everyone the best holidays, enjoy with your family 
and friends and stay safe. Relax and be well. 

Till next time, | can be reached by mike radio #1114, 
email kim.martin@gm.com and on landline in the office 
at 905-644-1114. Calls are confidential. | am available to 
all shifts, put a call in for me through your supervisor or 
committeeperson. 


Kim Martin 
Human Rights/ 
Employment Equity 
Representative 


Unifor/GM 
Referral to Counsellors 


For confidential assistance 
and referrals to counsellors 
please contact Kim Martin 
at 905-644-1114 
or by email at kim.martin@gm.com 


Hoping That Legal Protections 
Lead To Respect And Dignity For All 


DEAR SISTERS AND BROTHERS, 
here's my rant. 

We have human rights laws, codes 
of conduct in the workplace, respect- 
ful workplace policies, Occupational 
Health and Safety legislation. 

On June 15, 2010 Ontario legislated 
into law Health and Safety Bill 168 that 
legally requires employers to take every 
precaution reasonable in the circum- 
stances for protection of workers, when 
they are or ought reasonably be aware 
that domestic violence may occur in 
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the workplace and that it would expose 
a worker to physical injury. This law 
came about because three separate 
women in Ontario were killed at work 
by their partners, who also worked 
there. 

My point to the above information is 
that, here as a society we have pushed 
for these protections, and we would 
expect that because of these laws, there 
would be less harassment of minorities 
and people in general. Perhaps life is 
better, | would like to believe so, but 


O uniror 


Lynn Ross 


Human Rights/Employment Equity 
Female Advocate 

and Unifor Local 222 

Female Executive Board Member 
At Large 


there are times when | wonder. Case 
in point, the rash of female reporters 


HOPING THAT LEGAL PROTECTIONS 
LEAD TO RESPECT AND DIGNITY 
FOR ALL 
continues on page 27 
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Hoping That Legal Protections 
Lead To Respect And Dignity 


For All 


Continued From Page 25 


who have been harassed and pounced 
on by men while doing live interviews 
(some of these men in highly profes- 
sional careers). 

This became more public as a recent 
video catching a specific incident went 
viral. One man was identified and fired 
for violating his employer's code of 
conduct. 

| sincerely hope that our daughters 


can expect to be treated with respect 
and dignity, no matter their station in 
life! Let's just hope that this event was 
a blip on an otherwise more inclusive, 
respectful, equal society we should all 
hope to live in. Thanks for allowing me 
to rant! 

This being the last Oshaworker until 
September, | wish everyone a happy, 
hot and safe summer holiday! 


As my position is 20 hours, | would 
like to remind everyone that if there is a 
call put in specifically asking for myself 
that regardless whether | am on the line 
| will get back to you, whether | meet 
you after work or before shift start. | 
am never unavailable! | can always be 
reached through any union rep to pass 
the message on (union reps outside of 
chassis can also reach me (when on line 
job) through my committeepersons). 

| can be reached by email, lynn.ross@ 
gm.com; office phone 905-644-4330; 
mike 3460; or through your commit- 
teeperson (no questions asked). 

As always in Solidarity. 


Follow us on Twitter at: 
@UniforLocal222 


(https://twitter.com/UniforLocal222) 


Pain Free Feet 


Money Back Guarantee 
Green Shield Provider 


Noa 
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ointment walk in service 


Plantar Fasciitis 


Sciatica 


Mortons Neuroma 
Back Pain 

Knee Pain 

Hip Pain 

Ankle Pain 
Bunions 

Hammer Toes 


Corns 


Calluses 


Diabetic Treatment — Guaranteed Results 


THE ORTHOTIC WORKS 


191 Bloor St. E. 
Oshawa 
905.720.0783 
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Looking Forward To Continuing Good Turnouts 
At This Fall's Union Education Seminars 


ON BEHALF OF THE EDUCATION 
Committee, | would like to thank those 
members who came out and _ par- 


NS Canadian Labour Congress 
Congres du travail du Canadé 
WWW.FAIRNESSWORKS.CA 


Attersley Tire 


Est. 1960 


Simply provide evidence of 
your past or present UNIFOR, 
CAW or CEP membership 

to the sales associate 

and receive your 

VIP pricing. 


Exclusive pricing for 


ticipated in our spring seminars last 
month at the Unifor Local 222 Union 
Hall. We had a good turnout and we 
encourage the membership to come 
out next fall to the next round of sem- 
inars. We look forward to seeing you, 
whether you want to gain some know- 
ledge in Health & Safety, which can 
be useful within our places of work; 
or maybe take a seminar on suicide 
prevention and awareness that could 
help identify and help those within our 
own families, or even co-workers, who 
might be struggling with depression or 
other problems. 

As we look towards the summer 
and the upcoming Federal election, it 
is almost certain that Mr. Harper and 
his Conservatives will be gearing up to 
get re-elected. They will have a long 
list of promises and trinkets to distract 


Be sai 


all UNIFOR members! 


Jeremy Pooler 


Unifor Local 222 
Education Committee 
Chairperson 


us Canadians. It seems that the only 
promises that this Government lives 
up to are the promises made to their 
corporate masters. Not the promises 
made to everyday working Canadians 
such as ourselves. We, as workers, 
must look back at all the poor decisions 
made by the Harpercons. By educating 
ourselves on the past actions of this 
Government, we can truly see that they 
do not have ordinary Canadians’ inter- 
LOOKING FORWARD TO CONTINUING 
GOOD TURNOUTS AT THIS FALL'S 


UNION EDUCATION SEMINARS 
continues on page 29 


Celebrating 


ane 


} Attersley Tire would like to extend exclusive pricing and discounts to all UNIFOR members. Both active and retired 
, UNIFOR, CAW and CEP members are automatically entitled to exclusive discounts and deals on all products. 
Simply call or visit any one of our three locations: 


Port Perry Oshawa Pe 
905-985-1444 905-404-8473 705-876-1144 
or join us on the web at: 


www.attersleytire.com 


Affordable 
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Looking Forward To Continuing 
Good Turnouts At This Fall's 
Union Education Seminars 


Continued From Page 28 


ests in mind. From looting the E.I. fund 
in order to balance the budget. The 
fearmongering anti-terrorism Bill C-51. 
Anti-union Bills like C-377. Raising the 
CPP eligibility from 65 to 67. The sen- 
ate scandal and the $90,000 cheque 
that the PM didn’t know about. The 
continuing TFW (temporary foreign 
worker) fiasco. Continually allowing 
multi-national companies to come into 
our country under the guise of doing 
business and creating jobs only to 
have them shut down the factories and 
move the jobs offshore along with our 
technologies. This list could go on and 
on and frankly there isn't enough room 
in this article to list them all. 

Your Union has no business telling 


you who to vote for and most if not all 
agree with that. However your Union 
will tell you who not to vote for. Why? 
Because they represent us as workers, 
period. That includes supporting or not 
supporting legislation brought before 
both our Provincial and Federal Legis- 
latures. Long weekends, 40 hour work 
weeks, health and safety laws were all 
put forth by unions and supported by 
various parties and made into law. So 
when you hear your Union say Harper 
is bad for workers and Canada as a 
whole: Believe them. Or look into it 
and educate yourself on the issues that 
matter to you and the communities 
that we live and work in. 

As this will be the last article until 
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Diagnose, treat, manage and prevent 
diseases and disorders of the eye 
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To book an appointment, 


stop by our office or call 


905-576-5444 
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We are located at 375 Bond St. W., Oshawa 
between Park Rd. and Gibbons St. 
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September, the Education Committee 
would like to wish all the members of 
Unifor Local 222 a safe and enjoyable 
summer with family and friends. Hope- 
fully the weather cooperates with your 
plans. 

In Solidarity. 


Canadian Labour Congress 


F , Congrés du travail du Canad 


WWW.FAIRNESSWORKS.CA 
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Proud Of Committee Achievements 


During The Past Year 


| WOULD LIKE TO WITH GRATITUDE RECOGNIZE THE 
collaborative efforts of everyone on our Unifor Local 222 
Women's Committee this past year since we were all elected 
to this standing committee last spring. As | reflect back, | 
am sensing the deep dedication and commitments of time of 
pure heart for learning and growing by a committee of strong 
leaders. This experience on the whole thus far has been hon- 
ourable working together with our community and holding 
successful well attended events. 
Well done everyone, I'm proud of 
your accomplishments! 

| sense that Bev McCloskey and 
Kathie Fowlie would have been 
proud of us. 

We would like to remind 
everyone of the “Walk-A-Mile- 
In-Her-Shoes” event on June 13, 
Durham's seventh annual Men's 
Walk Against Domestic Violence. 
Our Women's Committee has 
sponsor sheets available and will 


Give your bathroom a fresh look. D 
a large selection of unique designs to enhance your 
safety and independence. From grab bars and support 
rails, to specialty bath or toilet seats and commodes. 


Fitting your bathroom and lifestyle perfectly. 
Like us on facebook. 


“~ DURHAM’ 
& MEDICAL 


MAKING LIFE EASIER, 


242 King Street East, Oshawa 
905-728-1112 | www.durhammedical.ca 


Durham Medical (1983) Ltd. 


@ uniror 


Aline Brown 


Unifor Local 222 
Women's Committee 
Chairperson 


be canvassing for pledges. 
The walk begins at 11:00 a.m. 
in downtown Bowmanville. 
All proceeds go to Bethesda 
House. Last year we had a 
great turnout and proudly raised the bar on participation from 
Unifor Local 222 and the amount donated was our personal 
best. Let's make an effort to top it this year. A portion of King 
Street is closed down for the event and vendors have side- 
walk sales. It's a recommended community outing. We look 
forward to a great turnout! 
For more information, to register as a walker, to register 
a team, for sponsorship forms 
to record donations collected, or 
to reserve spectacular red high 
heeled shoes in your size (if you 
can't walk in heels, no worries, 
wear flats!) contact Wendy by 
email at bethesdahousel@rogers. 
com or call 905-623-6045, ext. 
206.% 


Andrew Springer 
Chiropodist - Foot Specialist 


Don’t live with your 
discomfort and pain anymore. 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 


He has successfully brought 
relief to Children, Seniors 
and Athletes. 


Call today 
for an appointment 


905-728-FOOT (3668) 


WE GUARANTEE 
TO SEE YOU 
WITHIN TEN DAYS! 


Glazier Medical Footcare 
1/1| Gibb) Street; Oshawa 
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Retirees Facing Growing Problem Of Addiction 


WE OFTEN TEND TO THINK THAT ADDICTION IS A PROB- 
lem in the younger population - especially drugs and alcohol, but 
the sad fact is that drinking after retirement has become a very 
serious problem, along with drug addiction and other addictions 
such as gambling. 

The baby boomer generation is retiring by the thousands 
every day. Most of them have had careers to occupy their time, 
families to care for and colleagues to interact with. 

The ads on the TV look so wonderful, with the healthy, grey- 
haired couple walking hand in hand down a beach, enjoying their 
retirement savings and their golden years together, but in reality 
this is rare, especially since the economy has devastated many 
peoples’ retirement savings. 

Many retired people are alone, they're divorced, or their 
spouse has already passed away and their children and grand- 
children live miles away. Both city and rural living can mean 
isolation and loneliness for retirees, especially if they have been 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 


too busy working to establish strong local 
friendships or have never pursued other By 
interests outside of work and home. Tom Pflanzer 
Drinking after retirement has reached — Unifor/GM 
: . . Substance Abuse 
alarming rates. It is estimated that nearly __ Representative 
20 per cent of all retirees have some kind 
of addiction problem, prescription drugs, gambling or alcohol. 

Late onset alcohol addiction causes problems quickly. As we 
get older our bodies cannot tolerate alcohol as well as it could 
when we were younger. Older people are also more likely to be 
taking some kind of medication, many of which should never 
be taken with alcohol. Some medications actually behave differ- 
ently when alcohol is present, and the dangers of being drunk 
are far more serious in the elderly population. We fall over drunk 
and get up laughing when we are younger. An older person who 
falls down drunk is likely to break bones very easily. 

Dealing with a parent's addiction can be extremely difficult, 
far more so than addiction in a child, especially if you do not see 
your parents on a regular basis. The change in their physical con- 
dition may be attributed to aging or some other illness. They are 
addicts just the same, and very good at hiding their addiction. 

Alcohol abuse in the elderly may also damage their short 
term memory, and this problem could simply be attributed to 
early onset dementia or the effects of old age. Alcohol causes 
depression and problems with sleeping too. A doctor may pre- 
scribe medications to help the person sleep, or for depression, 
and mixed with alcohol these medications can be deadly. Com- 
bined with short term memory loss, there is always a danger 
that medications may be taken too often or abused, whether 
accidentally or on purpose. 

In the past, treatment services for older adults focused mainly 
onalcohol, with some attention to problematic use of prescription 
medications, but this is changing. Increasing misuse of prescrip- 
tion drugs and access to street drugs, either as a continuation 
of earlier behaviour or in response to the isolation and other 
problems mentioned above, is becoming more pronounced. Like 
alcohol misuse, these other drugs can be complicated if coupled 
with poor health and other problems that may come with aging. 

Any programs that help individuals plan for an active, healthy 
retirement (or delayed retirement, now that mandatory retire- 
ment is a thing of the past) can go a long way toward preventing 
problems that make older individuals vulnerable. 
= What can we do to give ourselves a healthier old age? 

We need to be aware of the risks that substances present 
and that these can increase as we age. It is well known that 
many chronic illnesses can be worsened, and the risk of falls 


RETIREES FACING GROWING PROBLEM OF ADDICTION 
continues on page 32 
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can be increased. New information is emerging, for example, 

that alcohol is linked to increased incidence of breast cancer 

in older women and to higher blood pressure in older men. 
Long term use of marijuana, increasingly being used for 


Unifor/GM 
Substance Abuse Rep 


When you decide you need help, 
and want a referral for counselling, 
please call your Unifor/GM 
Substance Abuse Representative Tom Pflanzer: 
905-426-0002 @ mike radio: 348 


Tom can then refer you to the appropriate 
alcohol and drug addiction counsellor for your situation. 


pain control, has been linked to frontal lobe dementias. And 

with medications, whether prescription, over the counter, or 

herbal remedies, caution is also needed. One recent study 
highlighted older adults’ higher risk of dependency on medi- 
cations taken for sleep. 

If you decide you need help, call your Unifor/GM substance 
abuse representative Tom Pflanzer at 905-426-0002. 

For workplaces other than General Motors, talk to your 
Employee Assistance Program representative or to find 
assessment and treatment services in your community, try 
the following: 

@ Call the Ontario Drug and Alcohol Registry of Treatment 
(DART) at 1-800-565-8603, or look online at www.dart. 
on.ca. DART keeps a database of every addiction treat- 
ment service in Ontario and offers telephone referral 
information. 

Talk to your doctor. Some doctors may be able to provide 

treatment, but most will refer you to a specialized treat- 

ment service. 

Visit a community health centre; the staff can provide you 

with advice and information. In Oshawa call the Oshawa 

Community Health Centre, 115 Grassmere St., Oshawa, ON 

L1H 3X7, 905-723-0036, website www.ochc.ca. 

Look in the Yellow Pages under “Addiction” to find your 

local referral service. 


Trouble Hearing? 


v¥ Unifor Local 222 members and retirees 
who are eligible for insurance-related benefits 


pay $0 out-of-pocket cost for select hearing aids 


and earn up to 1,000 AIR MILES® reward miles! 


v Don't Worry, Be Happy Guarantee™ 
Hearing aids come with everything you need 
for 3 years, even the batteries, lowest price and 
satisfaction guaranteed! 


v Already wear hearing aids? 
Join our Battery Club and get 3 months of 
batteries for FREE - No purchase necessary! 


Call us today to book your FREE, 
no obligation hearing test! 


MAG-UNF-222 


(04 ListenUP! 


CANADA 


Hearing tests are provided free of charge for adults ages 18 and older. Some conditions may apply. Please see clinic for details. 


Over 100 locations across Ontario | 1-888-296-0693 | ListenUPcanada.com 
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Annual Spring Four Person Golf Scramble 


Was A Fantastic Day 


IT WAS A FANTASTIC DAY PUT TOGETHER BY YOUR 
Unifor Local 222 Recreation Committee for their annual 
Spring Four Person Golf Scramble, held at Bowmanville 
Golf Club. The weather was beautie and tons of fun had 
by all. 

It was nice to see a few new faces enter this year. Many 
high fives and cheers were constant throughout the course. 
Quite the atmosphere after the round with Billy Brando 
entertaining his musical talents for all guests. 

Thanks to all sponsors for contributing to this event: Gus 
Brown Motors, Ed Winterink; Bulldog Pub; Canadian Tire 
Gibb St. Oshawa; Bowmanville Golf Club; TD Insurance; 
Unifor Local 222 Ron Svajlenko and Dale Millson; Columbus 
McKinnon; Unifor Local 222 Recreation Committee; and our 
new sponsor, Johnny's Eatery on Park Rd. S. Oshawa. 

Are we a hockey country or what? Everyone should be 
proud of all our Canadian hockey athletes. Canada now 
holds the titles for men’s and women's gold at the Sochi 
Olympics; World Juniors; and now the men’s World Hockey 
Championship, where they dominated. All these athletes 


OSHAWA 


CPAP 


SOLUTIONS 


could never get where 
they are if it wasn’t for 
the volunteers and par- 
ents who put back into 
their communities. 

Congratulations to all 
Brothers and Sisters who 
recently retired or will retire in the next few months. You 
deserve it! 


Dean Howse 


Unifor Local 222 
Recreation Committee 
Chairperson 


SEORC 


Good luck and have fun to all golfers who qualified in 
the Regional Qualifier. The National Golf tournament on 
Aug. 15 in St. Catharines at Rockway Vineyards is a great 
weekend. 

This year’s Unifor Retirees Four Person Scramble has 
been cancelled due to lack of participation. Like all events 
held for our members, use it or lose it. 

Hope everyone has a fantastic summer. 


Not using your CPAP? 
Struggling? 
CPAP Mask Uncomfortable? 


When was the last time your 
CPAP unit was checked? 


Time to replace your mask or 
other accessories? 


Our licensed respiratory therapist will check your pressure setting, discuss your therapy, 
and address your specific needs. 


We ensure you are cared for by a licensed respiratory therapist. Our customer service 
representative is on hand to work with you and Green Shield directly. 


905-436-1773 


29 Charles Street, Oshawa e Inside the Oshawa Clinic physiotherapy 
building 


Connect with us on Social Media 
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Shift #1 Truck Plant Ten Pin Tid Bits 


ON MAY 2 OUR’ TWO-SHIFT 
annual banquet was held at the Unifor 
Local 222 Union Hall. As always, the 
dinner was scrumptious and piping 
hot! Many thanks to the members of 
the Unifor Family Auxiliary #27 serv- 
ing the meal. 

The awards ceremony was interest- 
ing, to say the least. Here is a list of all 
the winners: 

The “Rookies” (Gary Jeffrey, Kathy 
Jeffrey, Rick Jeffrey, Ken Dibartelo- 
meo, Sharon French) (first section 
winners), the “! Don’t Know” squad 
(Buck Thompson, John Farrow, Carl 
Kemp, Jon Mitchell, Butch Bete 
(second section winners) and ‘All | 
The Family” (Sandra Charlton, ie 
Charlton, Vicki Treen, April Guard, Bill 
Guard, (third section winners) were 
recognized first. 

Then ‘All In The Family” won high 
team single with a 1,242 pinfall, fol- 


Clinic Eyewear 


lowed by the “/ Don’t Know” team, who 
won high team triple with a 3,507. 

The “| Don’t Know” guys were up 
again to receive honours for winning 
the Championship round, and “Back Of 
The Bus” (Kathy Gabona, Lina Law, Don 
MacKinnon, Frank Law) won the Con- 
solation round. 

Rick Jeffrey came away with high 
average of 207, followed by Tianna 
Ghersini with a high average of 205. 
I'm thrilled to death if | get one lousy 
200 game all year! 

Jim Cassells’ high single of 288 and 
Vicki Treen’s high single of 258 were 
awarded as well. 

Then came Bill Guard’s 782 high 
triple and Sharon Armour's high triple 
of 620. 

Jon Mitchell won the men’s high sin- 
gle w/hdcp (268 + 46 = 314) and Lina 
Law took the women's high single w/ 
hdcp (215 + 84 = 299), 


Carl Kemp 


Shift #1 Truck Plant 
Ten Pin Bowling 


High triple w/hdcp went to Tony 
Cassar (608 + 192 = 800) and Pat 
Sturch (463 + 321 = 784). 

Mac Beck & Kevin Hayes shared 
most improved man (seven pins), while 
Anna Buchanan took the women’s 
award with a 10 pin improvement over 
last year! 

Pat Sturch received an award for 
most improved rookie, gaining five pins 
over her start this season. 

The fun part, for me at least, was 
when we drew for the five-pin money 

SHIFT #1 TRUCK PLANT 


TEN PIN TID BITS 
continues on page 35 


LINE-X 


SPRAY-ON TRUCK BEDLINERS 


Lorne Sellick, Registered Optician 


¢ Spray-on truck 
bedliners that mold 
to every contour 

* Tested for strength 
& protection 

* Non-skid surface 

¢ Permanently seals 
out rust & corrosion 

¢ Adds value to your 
vehicle 

¢ Custom coating 
solutions 


LINE-X Durham 


250 Wentworth Street East, Oshawa 


905-448-1792 


Supporting Local 222 since 2003 
Serving the Durham Area 


Coatings 
¢ Rust Proofing 


a Ra Salar 
i SAME:DAVORINEX Ts DAVISERVIGES . ) Paras Oe 
FeDIRE IMMINGJEOR EYEE XAN GEE . 
PINO-CHARGEISARETVAGEASSESS 


Serious Protection. 
Killer Looks. 

#1 in Customer 
Satisfaction 


Located inside 
the Oshawa Clinic 
117 King Steet East, Oshawa 


905-438-1688 
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Shift #1 Truck Plant 


Ten Pin Tid Bits 


Continued From Page 34 


gained this year ($307). First prize of 
$82 went to none other than Ken Dibar- 
telomeo (Mr. Lucky). Samantha Bryan, 
Pat Sturch and Rick Gates all shared 
$75 each for the last three envelopes. 

And of course, my unique pleasure is 
handing out my very own five-pin tro- 
phy to whomever whiffs on the most 
five pins during the season. Gary Jef- 
frey and Samantha Bryan each missed 
14, Cal McComish and Brandy Ladou- 
ceur (last year’s winner) 15, but Rick 
Merrill (winner for three out of the last 
four years) with 16 misses, claimed the 
dubious honour! 

Talk about keeping it in the family, 
Pat and Jack Sturch did just that with 
low games of 64 and 78 respectively, 
while Owen Lund (54) and Samantha 
Bryan (54) pins below average in one 


PONTIAC BUICK GMC 


of their games this year took the prize 
for most pins below their average. 

Guess who won the so-called “Kem- 
per Trophy,” for two gutter balls in the 
same frame? Brandy Ladouceur! 

It's my opinion, shared by many | 
might add, that the “Most Sportsman- 
like” trophy is the one trophy treasured 
by all who win it! Mike Bested presented 
it to me the very first year (1991-1992), 
and it has a special place on the shelf 
in our family room. This season it went 
to a very deserving recipient in the 
person of Rick Wilkes, who displays 
comradery, along with a high degree of 
skill as well. | spoke with Rick just after 
the awards were over, and he told me 
about his feelings of pride and honour 
because all his peers voted on it. Con- 
gratulations Rick. You sure deserve it! 

With this being my last article of this 
season, let me first congratulate all the 
winners, and then wish you a fun sum- 
mer, and hope we see you next season 
at Leisure Lanes. 


Mon-Thurs 7:00 am - 9:00 pm 
Friday 7:00 am - 5:00 pm 
Saturday 8:00 am - 3:00 pm 


¢ 2 shuttle service vans for Durham Region including Brooklin 
° > Convenient drive Seas service department 


ave your vehicle professionally serviced 
- by our team of fellow Unifor members! 


PONTIAC BUICK GMC 
www.gusbrown com 


NEW: 1201 DUNDAS ST. E., WHITBY + 905-668-5846 « 1-877-666-3312 
OPTIMUM USED: 1425 DUNDAS ST. E., WHITBY + 905-444-3000 


Bring this ad in & save additional 5% at the retail parts counter only. 
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Gus io 


Hopkins St. 


Gus 
eae 


Optimum 
mal USED VEHICLES 


Thickson Rd. 


¢ Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 
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More Than 100 Golfers Out Each Week 
For Senior Retirees’ League 0 Loyd 


GREETINGS, FELLOW GOLFERS. AS YOU READ THIS, OUR To find out more about our Se Dussault 

golf league is well underway. We hada successful turnout at schedule, game results, clos- ii Oierees 

Ashbrook on opening day, with 104 golfers showing up. est to the pin and any last wl at apo es 
There was also a great turnout the following week at Col- minute changes, please go to 

umbus, again with over 100 golfers ready to hack and whack, our website http://222retireegolf.com. 


while having some fun. Until next time, remember to keep it in the fairway. 


Goipen OBeacu 


RESORT 
Rice Lake, Ontario, Canada a? 


Because Leu Galen Yeats, Cre Calling 


Relax an your beauliful back deck or by yaur fireplace 


Sooo 
ue ° 


Private Gated Community, 

Just SO minutes from Oshawa 
When you're not relaxing in 
your Quality Built Home, 
Enjoy the amenities 
of neighbouring Golden Beach Resort 


Fishing | Resins | The Boathouse Cafe | Outdoor Pool & More! 


Dr. Bryant welcomes new patients! 


Coverage for eye exams, eyewear (glasses & sunglasses), and contact lenses are 
directly submitted by our office for most major insurance providers. 


We offer a variety of services including glasses, contact lenses, laser surgery co- 
management, pediatric eye care, digital retinal photography, glaucoma testing, as 
well as eye disease diagnosis and management. 


For information or to book an appointment, please call or stop by our office during 
the following hours: 
Monday to Wednesday 9am-6pm 
Thursday 10am-8pm - Friday 9am-2pm 
Saturday to Sunday closed 


500 King St. W., Oshawa | 905-434-EYES (3937) | www.DrMichaelBryant.com 
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Truck-Car Hockey League Wrap-Up | John 


THE SEASON IS OVER AND GOLFING IS IN FILL SWING. THE OSHAWA GENERALS ARE } ee oreult 
in a great playoff race and the NHL keeps me watching. Go Hawks Go, thanks to Jim Wheeler, Truck-Car 
LOL. Hockey League 


Here are the top ten playoff 
players. 


G A PTS 
Dennis Jacobs 10 20 
Brian Myles 2) Ly 
Rick Weiler 4 17 
Steve Mullen 8 16 
Kent Bickle 7 14 
Justin Bennett 6 14 
Don King 9 12 
Phil Jewel 6 i 
Scott Wood 3) 12 
0. Geordie Oliver 5 12 


Again, thanks to all players, 
reps, time keepers, refs and 
sponsors and to anyone who 
comes out to watch. We have a 
lot of fun in the league and hope 
to see you all next year. You can 
leave cheques in Scott Wood/ 
Jim Wheeler's box at the Unifor 
Local 222 Union Hall in Septem- 
ber or call your rep and give it 
to them. 

Until next year, have a great A Champs - Durham Medical: 
summer, from your Prez Johnny Back row, from left: Steve Allen, Steve Skene, Ron Leger, John Deboo, Chris Scott, 
Pe John Wheeler. 

Front row, from left: Leo Mercier, Ron Noble, Tom Haraj. 
Absent: Andy Bahor, Moe Cascanette 


B Champs - Listen Up! Canada: C Champs - Ice Sports: 
Back row, from left: Geordie Oliver, Dan Jung, Back row, from left: Steve Reynolds, Rick Weiler, 
Tom Pohjolainen, Don King, Phil Jewel, Dennis Jacobs, Cam Glazier, Bob Taylor, 
John Skwarchewsky, Myron Wijtowych, Roland Felgemacher. 
Alex Wijtowych. Front row, from left: Steve Mullen, Jim Robinson, 
Front row, from left: Mark Sutton, Al Aylesworth. Claude Blanchet, Bobby Clark. 
Absent: Blain Corriveau, Bob MacDonald. Absent: John Whiteman. 
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PROFESSIONAL 


) At Professional Hearing Services... 


HEARING SERVICES 


Hearing Health is a Family Affair! 


Services We Offer 


Consultations and hearing tests with 
registered Audiologist Nav Balsara, MS 


Hearing Aids and Assistive Listening Devices 
Prescriptions, Ear Plugs, Service & Repairs 


Free supply of batteries with purchase of 
hearing aids some restrictions apply 


Saturdays available by appointment 


222 King Street, East, Suite 207 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


220 Dundas Street, West, Suite 405 
Whitby (905) 666-8000 
www.whitbyhearing.com 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


))) Proud to serve the needs of Unifor members in 
Durham, Clarington and Northumberland 


))) No extra charges above your insurance 
coverage or for family members covered 
under your benefits package 


)) ADP. DVA, WSIB, and GM insurance 
coverage accepted 


))) Rental hearing aid program now available 


257 Division St., 
Cobourg (905) 373-1470 
www.cobourghearing.com 


1371 Neilson Road, Suite 317A 
Scarborough (416) 286-9800 
www.scarboroughhearing.com 
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FOR SALE 


1993 Durango, good working condition, 
needs body work, $1,000 or best offer. 
Call: 905-723-6826 


Underwater fish camera, 12 volt battery, 
60 foot cable, 7” screen, padded case, 
$50, video out jack for recording, 11 pc 
BH golf set, $10. Call: 905-723-8307 


Set of 4 Michelin Latitude Alpin, 225-70- 
R16, used one season, off Saturn Vue, 
with rims, $650. Call: 905-432-1275 


Used golf balls, brand names, $4 per 
dozen. Call: 905-579-2094 


Framed autographed official photo of the 
Whitby Dunlops Allan Cup Champions 
1956-1957, mint condition, $100; Delco 
AM-FM car radio. Call: 905-571-1161 


2+2 bedroom, 2 bath, open concept, sun- 
room, FAO, air, CV, 2 car garage, drilled 
well, Haliburton area, new windows, pos- 
sible turn key. Call: 705-754-9379 


Assorted power tools, saws, etc.; sand 
pool filter, pool pump, extra motor, pool 
supplies, water hose, reel, 100 ft. Call: 
905-723-3325 


Truck toolbox; firewood; ramps; oak 
table; bike wheels; glass table top; lawn- 
mower; humidifier; men’s Commodore 
backpack. Call: 905-723-6977 


Honda Goldwing GL1100 1981; mech- 
anic tools; skill saw; car rams; motor- 
cycle stand; axle stands; jack; cabinets 
with drawers. Call: 905-623-2484 


Lionel train set, in box, almost new, 027 
gauge, extra engines, cars, lots of track. 
Call: 905-723-9093 


Hand-knit sweaters, hats, mitts, hanging 
tea towels, cotton dishcloths, Phentex 
slippers, dog coats and more. Call: 905- 
728-6062 


Firewood, dry hardwood, will deliver. 
Call: 905-728-6863 


Winchester model 140 semi-auto shot- 
gun, 12 gauge slug barrel with Red Dot, 
new condition, $375. Call: 705-932-5616 


Vertical window air conditioner, 5,000 
BTU, used one summer, exc. cond., re- 
mote control, asking $175 obo. Call: 905- 
242-0495, 905-723-5614 


30” pool sand filter, HD pump, $300; 
1990 Dodge pickup 318, 4 spd OD, 
chrome wheels, new rubber, black, 
$4,000. Call: 705-439-1513 


2004 Fleetwood Tacoma pop-up tent 
trailer, 2 king beds, 3-burner stove, 
3-way fridge, hot/cold water tanks, can- 
opy, add-a-room, new battery, electric 
brakes, $4,500. Call: 905-263-8478 


Tonneau cover for GM truck, 3 fold hard 
cover, low profile, $500 firm. Call: 905- 
668-8299 


Please Remember to participate in your 
local Labour Day events on Monday 
September 7. 


RH golf clubs $60 and $75; hockey 
skates, various sizes. Call: 905-985- 
2977 


Boat, motor, trailer 15 ft deep V Haul, 25 
hp Mercury, live well, lights, front bow 
mount trolling motor, EZ load trailer, price 
$4600 negotiable. Call: 905-576-2655 


U) UNIFOR 
Local222 


Snooker table with accessories, Ardoise 
slate special anniversary table, 4’x8’, 
balls, wall rack, cues, score board, 
$1200. Call: 416-473-3073 


Tonneau cover for GMC ext. cab, $400; 
stone shield for 2003 Trailblazer, black, 
$50; spare boat tire on rim, 185-R-80-13, 
$50, boat anchors; Simoniz polisher. 
Call: 905-240-4369 


Mitre saw with stand, $100. Call: 905- 
623-1375 


0 


UNIFOR 
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OshaWORKER 


DEADLINE FOR THE 
SEPTEMBER ISSUE 
IS FRIDAY, 
AUGUST 14 
AT 4 P.M. 


LU) 


Handicap scooter Celebrity DX, like new, 
retail $4000, sell for $2000. Call: 905- 
434-8575 


Sanyo indoor/outdoor electric barbecue, 
AC 120 volts, 60hz, 1500 watts, $75 obo. 
Call: 905-728-6933 


White stove $100, excellent shape; elec- 
tric lawnmower, runs great, $75; kitchen 
suite $25; truck cap $325. Call: 705-878- 
1469 


225/75R16 Motomaster Total Terrain A/ 
T2 tires, all-season, nubs still on tires, off 
Cherokee Jeep, no rims, $550 firm. Call: 
289-928-2715 


2010 yellow 14’ U.S. cargo trailer, back 
ramp, asking $5,000. Call: 905-433-5549 


2008 8 ft. Palomino tent trailer, great con- 
dition, , asking $4,100 obo with extras, 
please leave message. Call: 905-430- 
2781 


Computer desk, walnut/cherry, 26 
3/4’Wx61"Lx31"H, 4 doors, drawers, 
very good condition, $325 obo. Call: 905- 
623-3833 


Coffee tables, lamps, mechanic tools, 
skill saw, extension cords, dinner plates, 
drills, small safe, chain saw, torque 
wrench. Call: 905-723-6841 


MEETINGS 


The General Membership meeting is held at 3 p.m. on the first Thursday 
of every month except July & August. 


The General Motors Unit meeting is held at 3 p.m. on the third Thursday 
of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held at 3 p.m. 
on the fourth Thursday of every month except June, July, August & December. 


Unifor Family Auxiliary meetings are held at 7 p.m. on the first & third Tuesday 
of every month except July & August. 


The Retirees’ Chapter meeting is held at 1 p.m. on the first Monday 
of every month except July & August. 
ALL MEETINGS ARE HELD AT THE 
UNIFOR LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE., OSHAWA 


| the — 

\|OshaWORKER classifieds 

| PLEASE PRINT YOUR AD BELOW: | 
| | 
| 1. 2Z: 3. 4. 5. | 
I 6, 7. 8. 9, 10. | 
| | 
j it. ea 12: 14. 15, | 
| 16. 17. 18. 19. 20. | 
| Phone #: Name: Serial #: | 
| Your advertisement can be delivered to the Unifor Local 222 Union Hall at 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4; | 

he OR by fax to 905-436-9515; OR by email to local222@local222.ca 
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Mount Lawn cremation plot for 2, Garden 
of Memories, close to ravine, sells for 
$1,765, asking $1,400 obo. Call: 905- 
372-3514 


1987 Caprice Classic Brougham, 77,000 
km, original owner, garaged, mint, load- 
ed, asking $4,900. Call: 519-670-5799 


2 new GM tonneau covers $425 ea; ped- 
estal sink $45; 1991 white Corvette con- 
vertible, $13,500; industrial roller toolbox 
$375. Call: 905-433-2085 


Mini hifi system with 3 CD changer, 2 re- 
mote speakers, 150 CD storage tower 
$150. Call: 905-372-2896 


Oil furnace, 3 yrs old; stucco sprayer; 
CD, record collections; paper shredder; 
deep fryer; slow cooker crockpot; DVD, 
CD holders. Call: 905-442-9534 


Beaded wedding dress sz 7-8; exercycle 
$60; Kenmore microwave $55; aluminum 
sink, $50; cupid stand $30; blender/cool- 
er; yoga set. Call: 905-240-1683 


Body Break elliptical exerciser, asking 
$225 obo. Call: 905-623-5285 


2009 Pontiac Sierra K1500 ext. cab, 
5.3L, pw, ps, white cloth seats, $19,000, 
Line-X side steps, 6,300 km. Call: 905- 
436-9801 


Outboard motor gas tanks; 1956 1.5 
Johnson as is; gutted truck camper; dog/ 
chicken/rabbit crates; coffee, end tables, 
small desk; 1944-H Farm-All. Call: 905- 
728-7200 


rs Your benefits also include home and auto insurance... 


4 with preferred insurance rates and personalized service. 
~ 2 a y . 
a 


16 ft Starcraft freighter, square stern ca- 
noe, 2 hp Mariner outboard motor, like 
new. Call: 905-786-3075 

1/2 hp water pump with foot valve, 40 ft 
PVC pipe, $125; 11 hp Sears Craftsman 
lawn tractor $75. Call: 905-986-1426 


Aqua View fish camera; 300 albums, 
Aerosmith to Zeppelin; Umco tackle 
boxes; Canadian Tire money. Call: 905- 
259-2834 


Peddle boat, double seat, $250; com- 
mercial air compressor $280 obo; Brown- 
ing shotgun $980. Call: 289-387-4587 


Cherrywood armoire, exc. cond., es- 
presso colour, use as entertainment unit 
or wardrobe, 79 1/2”Hx43 1/2”Wx24’D. 
Call: 905-434-2408 


®Piease Support The United Way. (2) 


1999 Grand Prix, black; wood bed 
frames; dryer; double mattress in plastic; 
snowblower; sewing table; makeup 
table. Call: 905-623-2703 or 905-410- 
0526 


Schwinn electronic stationary bike, 8 yrs 
old, like new, wide ultra comfort seat, 
$150. Call: 905-576-6919 

Window air conditioner $25; bamboo 


blind $8; shovel, hoes, rake, best offer. 
Call: 905-728-9041 


Bruce H. CoLEMAN 


Barrister & Solicitor 


Unifor Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


v ue 


— 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


Union 
Visits 


For those in 
Lakeridge Health 
Oshawa only: 
Anyone wishing 
a visit by 


the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 


active and retired 
members of 
Unifor Local 222. 


Take full advantage of your benefits. 


We have worked with your union to make it 
possible for you to save on both your home and 
auto insurance. That’s why, as a Unifor Local 222 
member or retiree, you have privileged access to 
the TD Insurance Meloche Monnex program, 
which offers you preferred insurance rates and 
various additional discounts. Make the most of 
your benefits — get a quote today and find out 


how much you could save! 


On average, members who have 
home and auto insurance with us 


Home and auto insurance 1) 


program recommended by 


UNIFOR 


Local222 


save $600. 


HOME | AUTO 


vW 


Ask for your quote today at 1-866-296-0888 
or visit uniforlocal222.tdinsurance.com 


The TD Insurance Meloche Monnex program is underwritten by PRIMMUM INSURANCE COMPANY. It is distributed by Meloche Monnex Insurance and Financial Services Inc. in Quebec and by TD Insurance 
Direct Agency Inc. in the rest of Canada. Our address: 50 Place Crémazie, Montreal (Quebec) H2P 1B6. 
Due to provincial legislation, our auto and recreational vehicle insurance program is not offered in British Columbia, Manitoba or Saskatchewan. 

* Average based on the home and auto premiums for active policies on July 31, 2014 of our Ontario clients who belong to an employer group that has an agreement with us when compared to the premiums they would 
have paid with the same insurer without the preferred insurance rate for groups and the multi-product discount. Savings are not guaranteed and may vary based on the client’s profile. 

© The TD logo and other TD trade-marks are the property of The Toronto-Dominion Bank. 
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Serv 


905 °4338°0111 


www.novahearingservice.ca 


@ All makes of hearing aids 

@ No charge for hearing tests and consultations! 

@ Wax removal, earplugs, swimplugs, batteries 

@ Bluetooth, phones, remotes, TV adapters and more & Reade \\ @ 


oice Awards 


@ Free parking on premises 


@ 60-day full refund if not completely satisfied! This Week [&] 


We accept all participating insurances (GM, Sun Life, Green Shield, DVA, WSIB, WCB) 


We've moved just across the street! 


Stevenson __ 
earing &Vision 
Clinic 


160 Stevenson Rd. S. (Across from the BEE aati 


27—$ THE OSHAWORKER —______ 


the WANTED 
OshaWORKER classifieds| scinncsicinttes: || IMPORTANT 
very good condition. Call: 905-725-9387 PHONE 


2002 Honda Shadow Spirit, black, exc. New 4 chrome rims, Goodyear Wrangler Aluminum shed 8x10. Call: 416-984- 

cond., chrome, leather saddle bags, tires, SRA P265/65R18, fits GMC Sierra, 4394 NUMBERS 
33,500 km, great on gas, $4,000. Call: incl. centre cap, hubs, $1,400 firm. Call: Milling machine, kiln oven, or similar as. . 

905-447-4578 905-447-4578 Call: 705-277-9495 Unifor Local 222 


Union Hall 
905-723-1187 
Support Your ey 

Unifor National Office 
A. TAYLOR - G. MORGAN 1-800-268-5763 


U if D t ] C t Unie Dental contre 
niror venta entre aera aso 
* Proudly serving the Durham Region for over 30 years! Mi Uaioe ne 
* We are open to the public * New Patients are welcome * Legal Services Plan 
* We handle all aspects of Dental Care * 905-433-4242 


* 6 General Dentists * 1-800-387-6592 


* 1 Oral Surgeon * 1 Periodontist * 1 Endodontist * Unifor 
_ 7 5 1 Local 222/TD 
Call 905-579-8730 for your appointment! Group Home & 


HOURS OF OPERATION: Auto Insurance 
Monday 9a.m.to5p.m. Tuesday 9a.m.to5 p.m. Wednesday 11 a.m. to 7 p.m. 1-866-296-0888 


Thursday 9a.m.to5p.m. Friday 8a.m. to 4 p.m. eooececeeee 
ursday Qam.to5p.m. Friday 8a.m. to 4 p.m ER 


We Accept Direct Payment From Insurance Plans! Benchits Contre 
1-877-442-462 
UNIFOR DENTAL CENTRE - 1425 PHILLIP MURRAY AVE., OSHAWA pee 


fi 
OSHAWA CLINIC GROUP 


CANADA'S LARGEST MEDICAL GROUP PRACTICE 


THE RIGHT ADDRESS FOR ALL YOUR HEARING HEALTH CARE NEEDS 


juan eS 
LoL 
as 


The Oshawa Clinic Group is proud to introduce 
our NEW Hearing Clinic conveniently located in 
the Taunton Health Centre. 


Treasure Your Hearing and Get Your Hearing Checked Annually 


Call Us Today to Book an Appointment 905-721-4969 . www.oshawaclinic.com 
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The Tell-A-Friend program rewards 
members who refer people to AWCCU 
for a mortgage. Not only will you 
receive $500 CASH*, but your friend 
will receive $500 CASH* as well! 


FRIEND u°eqs 


Ask an AWCCU representative 


for more information FOR YOu FOR A FRIEND 


Auto Worker Community 
Credit Unio 


Branches in Oshawa and Bowmanville 


T: 905.728.5187 TF: 800.268.8771 www.awccu.com 


*Contact AWCCU for more details. Mortgage Referral Program is subject to conditions, and AWCCU reserves the right to terminate or change this offer at any time. Referral reward will 
be paid upon funding of the mortgage, amount of reward may vary based on mortgage terms and amount of mortgage. Minimum $150,000 mortgage. Must be funded within 90 days. 


Unifor Pre-Retirement Workshop 


Planning For Your Future 
Spouses/Partners welcome Saturday, July 2 5, 201 5 


and encouraged to attend. 


This one-day course runs | The course covers 5 main topics: 
from 8:30 a.m. to 4 p.m. | 1. Social & Leisure Time: Positive ways to use your 
at the Unifor Local 222 time when you don’t have to go to work. 
Union Hall. It is designed | 2: Legal Planning: Unifor Legal Services on wills and 
estate planning. 


. Pensions & Benefits: Service Canada presentation 


vel TB DLL for the about government benefits; Q&A with Unifor Pension 
transition to retirement, Reps. 


emphasizing the importance | 4, Financial Planning: Presented by advisors from 
of advance planning. AWCCU Financial. 
Admission is free; | 5. Unifor Retirees Chapter: Overview of activities 
lunch is included. presented by a Chapter rep. 


Deadline is Friday, July 17, 2015 


to help workers and their 


U Nn | FOR Once you sign up, your place in the class is held. 


eo Local222 | Canada Please call the Union Hall if you need to cancel. 


r 


Planning For Your Future: Saturday, July 25, 2015 


Name (PLEASE PRINT CLEARLY): Clock #: 


Will spouse be attending? CL} No LL) Yes If yes, spouse’s name 


Telephone: (will be used only if a change in the event occurs) 


Address: 


G 
| Please check which shift you are on: CL) Shift #1 CL) Shift #2 C) Shift #3 


PM40032015 


